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Introduction:

In the last two decades, empowerment practices have gained recognition as effective approaches for organizations to enhance
positive work outcomes by fostering employees' sense of competence, self-determination, meaningfulness, and influence (Maynard
et al., 2014). Empowerment theory suggests that leaders play a crucial role in empowering employees (Maynard et al., 2012). Leaders
have the ability to create an environment conducive to employees taking ownership of their tasks and surroundings (Stander & Coxen,
2017). Consequently, organizations must establish environments that enable individuals to maximize their potential and contribute
value to the organization (Stander & Rothmann, 2009). Employees require leaders, who understand the importance of ownership and
empowerment for their emotional and intellectual growth (Bhatnagar, 2005). Several studies have highlighted the significant role of
work in psychological ownership, including research by Kim & Beehr (2018) and Knapp et al. (2014). Studies by Su & Ng (2019)
and Yildiz et al. (2015) have explored the impact of participation in decision-making on psychological ownership. Additionally,
Olckers & Enslin (2016) have demonstrated the role of trust in fostering psychological ownership, while Cheng et al. (2021) and
Yildiz et al. (2015) have examined the influence of providing independence on psychological ownership. These studies indicate that
empowering leadership behaviors are associated with followers' psychological ownership. Therefore, the present research aimed to
investigate the role of empowering leadership dimensions exhibited by school principals in teachers' psychological ownership.
Specifically, we sought to determine whether the empowering leadership dimensions of school principals significantly impacted
teachers' psychological ownership and identify which dimensions had the greatest and least significant effects on psychological

ownership.
Materials & Methods correlation studies and structural equation modeling. The
The present study adopted a quantitative research approach, research population comprised all primary school teachers in
aligning with the research philosophy and the applied nature Qorve City, totaling 548 individuals (350 women and 198
of the study. In terms of data collection and analysis, a men). A sample of 225 participants (144 women and 81 men)
descriptive method was employed, specifically utilizing was selected by using proportional stratified random
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sampling based on Morgan's table. The research methodology
employed was correlation analysis.
Discussion of Results & Conclusion
The findings of the current study indicated that the
dimensions of empowering leadership exhibited by the school
principals had a significant and positive impact on the
teachers' psychological ownership. The effects of these
dimensions ranged from 0.13 to 0.24, with participation in
decision-making and significance having the greatest and
least effects, respectively. Collectively, the 4 dimensions of
empowering leadership could explain 33% of the variance in
the teachers' psychological ownership. The Importance-
Performance Matrix Analysis (IPMA) conducted to
determine the relative importance of the structures in the
structural model revealed that all the four dimensions of
empowering leadership exhibited high importance and high
performance, falling within the consolidation area. Based on
these findings, several suggestions were proposed to
strengthen the effects of the empowering leadership
dimensions of school principals on teachers' psychological
ownership:

1) Clarifying the role of teachers in societal growth and
development, emphasizing their impact on the society

2) Providing necessary support and resources to enhance
teachers' professional development

3) Fostering a safe and supportive environment in schools
that encourages teachers to express their opinions on school-
related matters

4) Empowering teachers with collaborative decision-
making skills

5) Encouraging participation through the establishment of
quality circles within the school

6) Analyzing the fit between teachers and their assigned
tasks

7) Clearly defining the levels of independence and
authority teachers have in their assigned tasks

8) Gradually delegating authority to teachers in solving
school problems

9) Promoting transparency and honesty in the speech and
actions of school principals

10) Institutionalizing a culture of positive and
developmental responsibility within the school

It could be concluded that the creation, growth, and
strengthening of teachers' psychological ownership were
influenced by the school principals and their leadership.
Therefore, the active application of empowering leadership
with a focus on its dimensions could have positive effects on
teachers' psychological ownership. To collect data, the
researchers utilized the enabling leadership questionnaires
developed by Ahearne et al. (2005) and the psychological
ownership questionnaire developed by Olckers (2011). The
descriptive analysis involved the use of frequency
distribution tables, mean, and standard deviation. To test the
research hypotheses, statistical techniques, such as the
Pearson correlation matrix and structural equation modeling,
were employed using the statistical software of SPSSv.25 and
LISRELv.10.30. Additionally, the relative importance of the
structures in the model was determined through the use of an
IPMA.

Keywords: Dimension, Empowering, Manager’s Leadership,
Psychological Ownership, Teacher, Importance-Performance
Matrix Analysis (IPMA)

d https://doi.org/10.22108/srspi.2023.138818.1929


https://doi.org/10.22108/srspi.2023.138818.1929

Ol sl elaz J..Lu..a Sl s s
OY-Y\ o NYeY Ol w32 ol (FY) <=k o lecs 4(..&%:)"_53 Jl.

VEYA s E o sl VEOY/ROITA S35

inngy Alie
Ol s Li0l g, oSl ja sl O i Sludiadl s (gm0 sl 2&

Olhar i o s o851 ¢ Sl p ke SASls (a5 psbe 05 8 (sl S e (65 B el 20l o (Khadldes Lo

Ol sl
abdolmaleki1984@gmail.com
O‘ﬁ‘ cd‘M cL..:.w L;L&j; QK.:;J.‘J ‘L;’Lm-" (s_}lﬁ SJg.J..a‘b gL;\'.:.;)S r}lﬁ eJJf Jl:.uﬂ‘ ‘*®‘5ﬂ;3 w‘,ﬁﬂw

s.ghanbari@basu.ac.ir
L;a)L.u‘ D‘JT oK:J‘J ‘L;!L\MJ‘ ﬂ}l& FAESls ‘L;.»L..&gb) ojjf ‘L;::-’JS g;"‘"l"“:‘db‘) Mj‘g.ﬂujls cwﬁ‘ﬁ‘ u.’.}‘.""‘ M‘,M

s.abdolmalaki@gmail.com

cj.é.&.ﬁj-«.»‘ .\;—b u’d"“‘ J‘)T al.(.i.il; ‘L;’L\MJ‘ r_,l.o ZM‘J cL;'Z.:.a)S ‘3"19 ojjf 46.»:}3 64,.3)0[.’]1 sz‘.'s.) LS}"'":‘"lJ ch‘ AJ'SU

asadif906@gmail.com

L*
e e 58

- SIOISIC)
2645-7539 / © University of Isfahan BY NC_ND

This is an open access article under the CC BY-NC-ND/4.0/ License (https://creativecommons.org/licenses/by-nc-nd/4.0/).

@ https://doi.org/10.22108/srspi.2023.138818.1929


https://doi.org/10.22108/srspi.2023.138818.1929
https://doi.org/10.22108/srspi.2023.138818.1929
https://www.orcid.org/0000-0002-2541-693x
https://creativecommons.org/licenses/by-nc-nd/4.0/

VEY Ol cpso o )la (FY) ol ooled @235l Jlo Ol pl eleaml sl (63 el sla ia 53, v

el 0 i 25 et al, 2005)
OLS,E astl o pdny L sledill s Ol onl 2l
WS e Son 1y Ol (A8 s e Lie o sanl
4 b J;A)lS c.a\.’oﬁbdﬁ U’:'i‘f‘ Q‘M)LS LS‘J" \) )lS d)(JtM
)d‘.’.j—;“: :}_>)L_§ <=L>u\ uﬁ:}j}: Z)l._g): (5_)—':?("':“*'45
j\ 4 :LA:..O‘J:_W.; B \) C)Y )L—;b‘ 9 J‘))\;l:_w‘ C,_il.@ijb
4 4> 55 L (Audenaert & Decramer, 2018) JuS 25 445
S = o=l Slwdiails s byl e S
s el ol an OUSLIS o pllae gla 2iST5 L Yl
s bl ey 5 Sl asS e SS ols s
Al el Olsle s a0l eSOl ulesd
et Ol aad QLSS 45 oK ((2004) TS
JWJLAM}MU ;_)Td_;}h_.ﬁ;fc.l_;)l) CA_:D/JLA
Sladiwils g 1 ol glacde 1 S ol . 5 0
o Sladiall 5 Ol oS Lles S el OF (s 3 5 Ol
o 4)_5_A‘)J dl-nS)lS g_,S)L\MA JNV{"JB‘ })lS O.)JS)\)M
oSl et 555 Obolw acand OLSHS a8 545 o
(Amundsen & Martinsen, Ll acdls YU lioly,

2014 ; Zhang & Bartol , 2010)
T el s s pppte S L0l S
CA..:J):M cé.k;ﬁ: u«:l.w;-‘ cL;.a}r...: C,J”ﬁ gLS.LAT)LSJ)} f,a.&
S Uiz (Avey et al., 2009) ol PPN
s g5 ol 55 (Dawkins et al., 2017)J2 51> 55 a5
ol ol o ol s 61 L Y pons STl e
30k oS gl sl ol st b s (W) ol Kl le oS
.,\_.S;p \J‘—:'i g;_:glﬁ wb&-‘ QT “ LJJ\GDJS L_S‘)(J.gﬁtiujw

% Van Dyne & Pierce

s Oy 5 4wl
G i o6 ey Sl 3 L lags S
B ol Sl S e Lalleslw s e (5 ns
Ol 5 Gilwdiadl 5 5 Sy s 53 Ol (S3lediall 8
S =B s eeman (Rayan et al., 2018) &l o Sl
o S3Ua cepde dan s 5 A s sl O
Sl sl 03,8 Ll 5t a4 Sl Bl 0 1) 6oL
Q01T Ty 5 2y S 5 (2022) 0 gt Sl

Olseas ladwdl s glae g asdS Las 55 s
S s L B Lo pall el sl s 550 slas S0,
S5 5 Solsmnn 6 S et s o (Sl
(Maynard et al., 2014) ks W&l 1, 8 Cie CL‘ OLS,HE
23 e B Ol &S S e slgty bkl S 6,58
25 |5 Maynard et al., 2012) .Gl 0SS (g ladall 5
Gl 5 S Ll Ja s slomsl 55 1y age ik Ll 55 oo
(Stander & il delos 345 las 5 iyl el Ol S
534S LS sl ;) slalases LU aglesLe Coxen, 2017)
il Olosle 4 5 S w1y 355 by ASh g sl 31 O
4 LS8 ol pL (Stander & Rothmann, 2009) Ayl
A gl S i 5 S S 1, T B wyls 5L Sl e,
S ol s s e S g S8 5 AbL s
(Bhatnagar, 2005) . ,ls

el Gladeils gy il Sl s
(DAl oy 5 a5 (Gt 5 b Ol Gl el
PO O DU WA PP SV [ ST B
ol 2 s & (Amundsen &  Martinsen,  2014)
B ils Sl (6 S e oS ) s
(Limon, 2022) 451,515 5, Shae gl p 5 S o0 o lgs
oo ESHle el 5 sl a5 8 QLS (lblaas
(Zhang & Bartol, 2010 & Ahearne slaxel sl ‘dﬂfﬁ“"*"?

! Limon
2 Cerit & Yildirim

d https://doi.org/10.22108/srspi.2023.138818.1929


https://doi.org/10.22108/srspi.2023.138818.1929
https://doi.org/10.22108/srspi.2023.138818.1929

Y0 Do 5 Shollte Sl

Oladae ot liadlyy oSOl 53 wslde Ol sde Slukiall 5 (5 ey sl 28

Sty (5t |3 2d e e OF Olodas o354
OIS 4 doer lar 500 Gl ) placs b
< (Tuckey et al., 2012) 1S o ST 355 fnw i 5 5 Aas o
Sl e G el LT 350 e el imas
s adle sl el 4 a5 L Asl axils ot lsoly,
el il oyl sl sls 05,8 51 L2
o B S o0 SGS OLS)S @ IS G bl ey STL bLS |
(e G Ol L1 01805 b S i o pn 5 e
. (Rosso et al., 2010; Kahn, 2007) .S 4 2

Slwdaadl 5 6y sl slde Ol e (iomen
solaml 0o e ol 1y ole 5o o g sl e
Oladns o5 540 caw e OLSLIS L0l oSl oy 55
Ol 5 im0 shiaay SoSle b 31130 15 asls e
(Pierce et al., 2001) AS s aslizal O s 4 355 o ga
Shysl G534 Yiarml Sladiadl s s oy slasl; w1553
LS ladasms 3l 5015 0S o SGS 555 o sa
G bl Sl Sl sl Sl o 4 Ll
Sl ol g das o an v 352 Olsle Lol o0
Clgl izl eSOl el 5 oy ga s S
(Brown et al., 2014)

5 aciby 035 lslan iy pele Ol e axlir ] by
sladis; Olidas S vl,\él awyde 53 Sl L5ﬁ§r:m.aj
Lol 1y ot besols, cesle ol -5 IS5 ol
33,18 e B O, sladiadl s oy |5 S e
S lie S o AST LIS s gls sme s Oleny cpl O
i slazel WS o S g 5 55 |y (6 S e 5
slacys e 5l PDla ol 5 fama VL, > Shee
(Zhang & Bartol, JS e qal 3 OLS,S (sl 1 1) Sl S
2010; Ahearne et al., 2005).

Shsl = 3l 4 U sladiadl 5 (6 pa) S8, (e
O ety 4 ol 5,108 o 30 LIS Lasme 45 OLS,S
S Swls el (S e a5 1y 5 0SS
S 3 5 (i e 555 U8 (TS5 55)

oS g3l 3 OT 3 ek 4 Sdes (o) (Shmueli et al., 2012)
el O i ls &S 8 Jpmme SO b ol o
it oSl () 5 (Yimetal, 2018) LS e 1y =SSl
Lo 51 S s 4 oo 48 (ol 0F s 1 o
5oyt ol U B a e b S AL 4 s
(Shell & Moussa, 2007) LS e Iy —oSbe b ¢ 3154

20 0, Slediall S g s (IS PMasl 55 A e
o 55 Lo gozma 3 L 555 D08 (23108 ST nil w s
B 55 85,555, L (Amundsen & Martinsen, 2014) s 55 .
Ol ey 4 U8 3 uu;w\jc_;}: Sl &S 255 e as S
L ol 2Ly ((Vecchio et al., 2010) das o 4551 Lasll) gius
o— -(Hassi, 2019) 5,05 o5 bl gsludwll s o sehe
O\;—<i°)—.’ Lg)\.l_fﬁi“ .,\_uj_)e Olsgeas g mm, &S L;«K.\.m
JURESRE S0 RIS NI [ S SRR R S,
;@l_':j BE 6)1.35];‘[3 Slp Oliws s galedil s Olws 55
- (Knezovic & Musrati, 2018) 5 35 o (5 5lup e

sl Glars & uolie 5 Slediadl 5 (g onl 2l
S e okt faa 5 Oladas 55 slazel Lulos|
5 Sl > s Oladae oS5 bs 51 Oloedl ccy s
G5 Sladae Iial g (6 S sl (5o edSs
1 03l A Sy 8y 5 eI sl
5 G o8 58 55K 3ol Sl (611815 (olem
ol ol Lals) G s Gl G sl SUS
312 e Sl s AL Oladas Sledl 4y
(S e e dSle mmsid Slis Jiales (Ol el Sl
(Konan & Gelik, ol 05 pdazns 5 o Sl (5,15l
Obejle G a e ool 4 a5 L 2018; Lee & Nie, 2013)
OLS)E 5 ) kw53 5 S0e Julye o5 ol olazs]
Gty i B3SOl il S 5 O
a5 5 5 g0l 0T OLS S la (S5s 55 osls
Ol s § ) Solee 758 G (slkiall sl Ol
sy QLS HIS st lialyy oS a5 ol e lie

d https://doi.org/10.22108/srspi.2023.138818.1929


https://doi.org/10.22108/srspi.2023.138818.1929
https://doi.org/10.22108/srspi.2023.138818.1929

VEY Ol cpso o )la (FY) ol ooled @235l Jlo Ol pl eleaml sl (63 el sla ia 53, \d

CH KU S P OUNDICT U K SN It R
A BB 5 e (RS 5 e Rl sl
Ly a0l cusle s 3 o sl 1 3l SSL ol
Sles 5 bl ole Jld s oada o5 Sl sy
bl ol s 4 )8 G 0T 53 45 S e i s
5335 sl sl 5 LSSl aBT 5t o &S a8 e sl
Olosla 53 Glual (bl 53 ol 5 Sde G b alayl
(Van Dyne & Pierce, >3 Ll wsemal b/ 5 o salo
8‘))-’ .2004: 439; Pierce et al., 2003: 86; Pierce et al., 2001)
b iR 5 S i Wl i D K eSl
(Gl mBly oo 5 by i ol sl cc
bl ga= U a0l o Sl (Etzioni, 1991 466)
Sls oLl 5l as el G @ Lible Sands S
Shide a5 (Dawkins et al., 2017) 35, o 51,5 Coda
(Mayhew et al., 2007) &L Obojle b Jad 5 e Ll 5 o
RCHW VNSV P P I SO SRS O 5 PRTCIC o PR SIUN
S a3 Lol L badal 03 Sesysl  (SU i o
5 Ol 5l S s 5 Sl dis oS Js ol
(Alok, 2014) il 55 ez s V1o 5 Cule

g S SO Olmean o ol el
So bzl a8 s5d ke a3 5 e A0S
(gl Jloy S zis | sba fsh SG LS o el Coxer
i o5 S oSl > ol (Dawkins et al., 2017) ol
Ale) ol s sldil 55 5 (IS Jome Lile) (s0le sl
(Pierce etal., 2018) LS o 4> & (J,.w

Aol s aen LSl 4 S i gbay S 2 2SS
3l U ol Os el 5 oo s LB (D) s sls
ool (©) S 1,5 5 L o b caleses sl 31 Jas
5 A2l Ol 05,8 glael gl 5 wils Cute olexr]
5t S pda 5 ploedalin LS ibl, S Jels ()
Sl o bl s S sl oSSl pl pl

c,_g;.as&ﬁa\_g;)TﬁﬂjJ\j.\_ﬂu_ﬂa;H}e\_!dbl_ﬁ

Al i ) Lome s 50 5LS 53 5 ol il
Sy slayls,y pl ul Ly «(Stander & Coxen, 2017) > S
Olojl aied QLSS a8 553 o Eel Ll
S by, oSl b

5(2018) ' g 5 oS Slallas il a5 L e
53OS (olsline i e (2014) 01, es 5 S
520197 > 0l 5y Sllae i ls0ls, eIl
5> oS ie 2l 5555 (2015) TOlLLSes 5 pa L
35950 aadlas bl oSl o (6 S e
Oy caSle s slazel sbmyl (2 Sl S (2016) ° k)
i 5(2021) "ol 5 Ko Sladlls 5 ol ol
CoaSle 3 ISl Bl Ay 2 5 e (2015) O Ses
Ll g (g byl pl S a4 (LN,
B35 53 Sl Lo e Ol g LS00, Sl b Sl
Ol s Slwdlialdl 5 (6 poa s sla) 18 ol A ol
Elos el 1 Oladas L2005, Sl 5y e
Ol i Slwdiiall s (g s slal LT &S ol ol Lo dtes
Lsls Oledae ot biiols,y caSle s (5 lsline L2 ¢y like
Ol s Sldal 5 (g oy ol 51 SGplds oSSl 5 o
Sl L lsbme Sl S s o e e
0,13 Oledwe sl
SR Rt 9 BB Sl
sl sl
oSl 53l 53 L5 oS 35 S s (1890) Lo 55 o
L sogs Dl 28 5l OIS 55 S S5m0 1 s LA00,
Simr 1 plad gaamme 5,0 G 350 1B 5 5l L0 S i

Lg\_,J)dJ—'L@JM ‘)}‘.L&LM\)J_,})JJUS&ASC,‘.»\

! Kim & Beehr

2 Knapp et al.
®Su&Ng

4 Y1ldiz et al.

% Olckers & Enslin
® Cheng et al.

7 James

d https://doi.org/10.22108/srspi.2023.138818.1929


https://doi.org/10.22108/srspi.2023.138818.1929
https://doi.org/10.22108/srspi.2023.138818.1929

v Do 5 Shollte Sl

Oladae ot liadlyy oSOl 53 wslde Ol sde Slukiall 5 (5 ey sl 28

Sl 1 ns Lyl Sl ey ke (2000) T 43
Slaoloobe as cles 5 gLl awlls ‘5\_‘!("~J
Ol Sl bl (S Hlis 64';?'3@ G (8 e
038 e s o b ol (1SS 05l
A5 4055 S ISHL | o3l aw 2002) e 5 S
saslbo s SE i Jos 4 il Dl Lol
Ly e deadl 55 6 a5 (2005) P01, Kan 5 0,815 55 haw s
sl ‘d;:-fp-:-“«@" 53> Sl (glalas da Sl JJB s
Jos am a5 L ales ;S 3 me DRG] &) 5 slazel
Sl sl can e 555 55 e.\..iqu-u'\ Soldlas
Olakas s slazel oo sl 5 K ,le Guslde Ol
S5 3l Oliabl oS e o e Sla skt fae g
Ldﬂf‘ 25 L;\_A\

5 Nt (sl s Oladne Il (g ludiasl

”'xb/u: 9 e ) J_>- BE Ql_.q.l.’u

ol G e (Sl iy ) Ol Bl (g d S
Gri5 i 3ol (Gl 5 a6 S5 S e sl
0358 cpulin (ol e Sl a0 0 pl il (Sl Lail g
Blin (siiwa e Libe 2ol sla S5y il

(Konan & Celik, O35 o iwd 53 5 C3ldw (w5
2018; Lee & Nie, 2013; Blase & Blasé, 1996; Bastian; 1995;
Reitzug, 1994)

e E PR L e e P S S T g

oLs s
e G 080, S ol 5 S 4 s U
2o LB das o (65 5555 Ol 4 oSl S pate (5 8
B e PR JU U N LTS CON oy )'\,Ulr.i.q.- o 92
P GV | P I VTGN LI R | Po V- T ¥ 1l 1 - WO WO
5 patie Ol an Sl 5l b mi S5y ol
(Hakimi et 553 0 Obo3ler )5 35 e LSJE(""‘“’@ o>
s a1 51 s nlaze g5 Ll G 545 al, 2010)

% Arnold et al.
4 Pearce & Sims
5 Ahearne et al.

&__{Mw g:,\.:ﬁl.é u»-'Lw;-‘ ;JLfJ} gsj:.;.éj))?m)ww
o=l > (Pierce & Jussila., 2010: 810) Ly o ol 5
s oSl S ie & o ulesl 4 o}; slael (xs g
el s . (Pierce etal., 2018) 0 s 3L 035 OF 5l s
S (1) () Gus e Gl bl (V) il
) ‘(v_a:b.i Cen) Bl a L Sl el
S Gl e) Al e Gl Gaa gl sl
Gla a5l e daslasel () E(JUQL_MQ
Ola 4 i 2 (0) (gl 55 42)
Lokas o dsl e gy 8 sl b 5 5al8 (F) 5 ((solns )
CaSle (Sla5k Lo b e e st 5 0 R i
(Olckers & Du Plessis, 2012; Avey et al., c—ul Ll

2009; Pierce et al., 2003).

Slekiadl§ 5 )
& 1989) ' jorms 5 5l Sl ulsl 1 Slockiall s (6 005 p e
TSt o Ol 1y o sgie ol Ol 3,8 1,1 (1991
(Knezovic & Musrati, 2018; Liu, 2015 ) 4les , S dy a5
DL, So sladliall s g, 48 Ules S 0Ly Sl
Sty Slasld) 5o s e a8 1 5 plate (5,
3 Sl (Sosws S sl 5l plete Gladiadl s
(2a0bela Jold (g smms (6 mmy | ol Al s
5 Slspdbl (Dlaal 5 Ls i (g3lacilis ks >
5 osls Bl 5 plald susls s el g, o)l
5 Fupldl 6 Sl sl Jols o 310 o (6 0a
o sslin ol SLaiall s sy Lal sl (5leeed
3 ool Copde plaaly cann s (oles Ol ) 58

(Pearce et al., 2003) =l L;)'L.Mm:

! Manz & Sims
2 Super leadership

d https://doi.org/10.22108/srspi.2023.138818.1929


https://doi.org/10.22108/srspi.2023.138818.1929
https://doi.org/10.22108/srspi.2023.138818.1929

VEY Ol cpso o )la (FY) ol ooled @235l Jlo Ol pl eleaml sl (63 el sla ia 53, YA

L Jelize Lol g slazel s Sps | (S glacdlas
(Si & Wei, L2l 4l o pidies g feil 5 S 15,
Ay B, ol sy e B4 S Sl ua. 2012)
o Ll B 5 OLS,S Jolizal (S e 531 (g 5lediadl 5
o>l 4y s (Mayetal., 2004) Jas o Aol ssl |y OLG S
Sl i a5 bl e e (5oles ) 03 e
Sty el 33 iy Aol 5 ole s 5l aUls 3 s
b s 5 olml 53 ege At e S b slediall s
u)_u(ﬂ Oy 5 Ol pde 3l QLSS ot lia oy Sl
Sy s 03y slagieils 5 Lol gl S b
S Gl pde sl by S e il s 1 010 oS Wl LS
DS e sl (liall 5 an 5 o | 32 2
dias e il sl OLaS @ 1y LT B0ke 5 OLS LIS Itz
OLSIS 53 Os gy Ll slyls el 4 5 (May et al., 2004)
3ol @Bl Glls sse Sl b ar 5 L Lsd s oo
@t G S b sledal s g ol o3l s, Lol
OLS,IS atlei olyy CaSbe dmn g 5 sl 3 g 05
B Lg.,\_J)LS;j} L etaslerel (giludail s omman 3500
a3l L s 5 0sA B s e 0B 1, OS5 oo 58
L (28 5 A Gy S50 ssbas [ i ge Aol
Gig=3 15 OLS OB Sladldl s (6 ) (pl ple 1S g e
g L s 5 e glaglls b aS e
ool B S s 3 1 T 5 (Pearce & Sims, 2002) uas
S Sl 5 g e sl pl s s xS
Ll LSS s lsols, eoSle s (6,138 50

o 0l sl 3% s5ldae > 2021) 2 se
S B s FlEOls, Sl S5 S Jelss
St o3 sl ol 63, S LS e g a5 | Ste
Olsmean 1,58 5 SO Gludiailsh 6 e & St

! Morewedge

o313 JalS Sl tialS 4 O o ge 0 &S el oy 5
T 53 Jyanaysbay 45 A5 ST Slareal U555 0
okt (a5 s golediadl s ST s e plnl Sy ke
i opl 52505 Glosalls (Sl a5 plnil sl (gl 50
Ly Olg e iy dend 5 Moy 0 05 ) Slaenad &S
O gladsaly 5 35l o 55 Sleemal Sie gl =l Gl
S 5 a0l el el i il ol
S SLSIS (YUKl 2008) ool OLS IS i 5, Shes
3575 O o e Sl S Sk s 5 (S L
=l bl il 2y s el Sl gl L ls
4SSl e pl by S o3l 508 53 st
LS Jras Jie s bay ciilbs pll s pons o3l L
Sms w555 2 (S il s (Pertusa-Ortega et al., 2010)
TS5 0L sl sy Slaal 05 S yasie 5 D)0
Ol Al sty 48 S o o0l 3 15 (sl e 5 5350
- (Hakimi et al., 2010) L3l Sl gl JLS s 5l
Jeoe 35T 31 Ll a5 al o an 5 QLSS 355
S S5y Sl 8 e ilod LT s o 1) Jites
St s 5 INEl ] ol s oo DL 5 4
35 dal g Sladiadl s (5 sl b o Lt
e |y grliaolyy oo b oS SLS IS (Olekers, 2013)
3l el dacs b oLl @ g i bl S
Oty (B oS 25800 25 (plple 81 5 i Sms)
b eSOl el i o (5 S 5] Ol )8
«ledb| S il (Mustafa et al., 2016) JcS o 4 25
LS Sl a1 S5l 5 Sl &S e p5ke | Ol
Olojlw S s, Shae 4 das ool l Olws 5 4
¢Dierendonck & Dijkstra, 2012) 4 yl3au 63553l 55 )]
L s ity 5 Slodlbl Gl 5 0y ol ol
S5 lie 4 L 1 Ll b 6,138 e STzl oLl s
(Hakimi S Olo sl (gl o a3 ) éuéjsz 3 Js
L S e S8 OLS 8 4 ol S 2l et al., 2010)

d https://doi.org/10.22108/srspi.2023.138818.1929


https://doi.org/10.22108/srspi.2023.138818.1929
https://doi.org/10.22108/srspi.2023.138818.1929

¥4 Do 5 Shollte Sl

Oladae ot liadlyy oSOl 53 wslde Ol sde Slukiall 5 (5 ey sl 28

5 3ladiadls (ahy Ly (2019) 0l en 5 Sl

Sl (6,5 il A Gloslw (sis e S,
YVE e by edl Oley o8us (6,8 Laws 5 ot liols,
At 5 5 3l 0L ol L3S e e
ol B0l Sl o g obline 5 Lo (it
Sy o 0l Sl dandya Sledidl S g e,
5l slinn 5 Ete i b oSl
slosle Ly Jl, b liols; Sl daly colg s
s oS s JodaS el Oley slSss aze dowse
(=303 oSSl ol sl Lis 5,55 ulul » (2018)
5ot 5 Cmte slasli,y o 1 Slediadl s 6, G
3 Sl pbpe mlbe 55 5 b5l LS s 5o
Sslwdds 5l ol Giu A Sy LS (g lslae
e aba slediadl s gy sl DL okl SYsles
il L3 e LS olsline 5 Olesle s e e U
3 e Sl Gl ed gaols) a0 Sl aiose
T o 5 B oblas Sl 5 eSSl sla
S35 s, VL sk s bl Saex 5ol
b 20l Sl 53 age i sl ol A e
o Sl B gy o S s e b 5 5 0L
OLS,I8 il e 5 s llas (S)LS sla)lid
Sy 85l S (2017) g 5 S S e S
Slasldy 5 Ols k0,0 3, Ses o 1) Sluddl g
23y a0l oSl 5 s hely85 5 3 b3l Bl
OEPRECRENR LIPS SIPNEY
S3ledte Sl Jole ol 55 s sdoiat VLI s L
Db Jlwdiwil s gy a8 sl Olis gkl OVl
4S ol b e 2 ls0l; Sl 5 a5 b e
Asls Bl glasli s b e dasly 50 8 555 g &
A5 53w (3l 5 Kl e slse i
Al sl oSl 5 sallSs 5 6 8 el

! Jiang et al.

S0l Sl s s e st sl
Ay G S e g, GaSw s s 5 0SS
B s S s as (ST as s prs S i
el 83,5 o, LSS bzl sl 356
Lo 5 Sl &S LS o oy 2 (2021) O, 0 5 K
Ll 1 0L e Sl b 5,5 (iludiadl 5 (5 500
5 el el il S 5 Ll b s s
Sl 5 g 4 Ll slgniy OUT (EE o pn & 5
5 38 o Ll QLSS ame S8 b 5l ot 5 sbay
oDl 55 e dlanly 2 LA0L, Sl L aal
bl (53 (Jaee S s B LS o sa
Gt 3l 0L adllas ol 0 ls 55 S b A
L, e OLS,S S lows U b ke, L cite ) sba dil 8
dauly 1y adaly ol OLS,E s ol ol s
S e Al 3 Al Cusa ol e dle A e
i OISl b 300, e Sl 5 g5ltiall
S Ll ga By aS g5k o,ls sl S fouas
ol 45 Slas Lal il Jlsbins 5 cote alail, 3L VY
Sy aS S o ol i (ol 53 . Hlalas (AL
oSyl 0l enSbe e Ay Jaoes 2o 50
o Ol 5 e S e el |y QLSS ame 13 b L,
Joole 53 L1y mar bl oS0l (6531 (2019)
5 b St sl 5 S ke 6 S
53 eless Jolowisa s ols DL ol s S ominn Lz
503 Sl il S ke sl 5 LT S,
hele s Jtla gl s sl Flis S Wit «s
St G b 581 5 e Slael s isucals,
ey SUaDl 550 Slacgr 5o i slael gla ulide |
ol el 53 e b3l ol IS ule
il pU S e e e 5 S te (68 e

(S s 5 S JL2n)

d https://doi.org/10.22108/srspi.2023.138818.1929


https://doi.org/10.22108/srspi.2023.138818.1929
https://doi.org/10.22108/srspi.2023.138818.1929

VEY Ol cpso o )la (FY) ol ooled @235l Jlo Ol pl eleaml sl (63 el sla ia 53, )

oS (e (S el Oszmen el g 3l DL b
Pl 5 Ll (Slae Stsl ‘r_w)m“\ Wlajlo Lo
(NS ms 5 e 7 OB e Ll QLSS
ol 5l Als OLSLIS arlsols, cuSle Ly e ol 3L
SIS e 5l IS Jase 3 sd3le sl kb, G b
SLLisy L 03 S b,y o skiea (2014) OLSen 5 LS
0l S 5y Sleslw o sae (6 b Ol s slada
@IS )3 953 Loy Olejes St o plete el
B LS sy Gloslecy e 5 L2001, Sl
(a0l Sl 5 eddSys Saus Cansy sl OLES
5 Mt bl Sl e oo laedsS e
b 5 glluw g o daly 5 Koy Jad S5 s
3 & dS ol Cand s 5o b 5l (oS sba Jas S5
L (2010) "J 5oy 5 SOI5 3 e alauly s, coSIbe
S Jb S e sledalls g Ll S S
e G bl s ehs S susb S el s sl 1)
Aas e d gy S L L lediall 5 Sl e
JEEpUIESI I 35 WVRUEI P JEJEV UL GNP WL
E)_:KJ\J_: e by gl giledadl s
FEYCN| VRTINS Iy PO Oy R PP SR P
B o Cash imdls S ae il Gl e
L b0l bl s s lwdiall s (6 )
Ll ceadds w0 ) 355 &S Jb s S o b
Qo 15 BV a3 5 20l g 3lwtiall o
S el A O ) OLes 5 Jad 5y 8 S
3 b S8 Lk Gl L, 1, Sl
Aol QLS G i LS ey L0055 oSl
5205750 G st Sl o (SoLEs (6,8 erenad
et el blas 5 Cie (631 Lol Sl
Sy bl 5 ot 5 200, oSl

sz g 3lal e 4 a5 Lol 3,555l (g sl

® Zhang & Bartol

(A8 5 s il 53 5l SO L Jlpll s S
Laasly ol ool 2 s Shoe s Olppm b e A,
L solesols, oSl 5 gl S S
Swdkiall g0y Lz 45 Lo g0 b 5 5 LS (g0 Aur
LSS sl s e Ol slasl 4 el (S
St sl il sy ( SSlars gladlle 5 (2017)
Sl gl s S s b0l Sl L1y 1St
(SN () | Fte (g g5l Slabias 5 e Al
S Gramen s A0, b L Gl s
ot DU et 8T s Sl il
(2016) "0, Lsen 5 ihaae diils lii ol oSl
5 S el 20l Sl e
LS o Ol LT S s 1) Wl ST (58 oo
Syt s S e | Sl &S LS,
Lol (6 iy S s Laedyl g a5 Ll
Sl OUSIS @ O pay s o5 355 e L b e il
S gr a2 |y SSTle el LT ins o (6 S s
oSl G Joes slazel ( daily (2016) (ool 5 5,8
LS A0S e | JE S i i,
oSl S sl 0l gylle S¥sles 3ledte 1 Jols
L daily 5 S Jome slazel b 2 Bl o li0l,)
i a0y, CoSle e ol Jid S b
dad 5 LS fomme slazel o Aaly 3 1) Jbbae 6 Soeile
53 slazel 45 LS slalar sl oy socls Jad S 5
S0l sl mhas S e G5B 1 B e
Sl 1) Olia)lS a5 g 5 Sl 1 OLSIS
(2015) O,LSan 5 iy ins o L2alS OLELS e S 5
Sl Sy o S belse 6850 laddlas o
Sl il it an a5 L1 LIS s 53 0l

! Stander & Coxen
2 Mustafa et al.

d https://doi.org/10.22108/srspi.2023.138818.1929


https://doi.org/10.22108/srspi.2023.138818.1929
https://doi.org/10.22108/srspi.2023.138818.1929

3 Do 5 Shollte Sl

Oladae ot liadlyy oSOl 53 wslde Ol sde Slukiall 5 (5 ey sl 28

ot B3l 5 (53,5l lallias g3l Bla ax g
—io 3, S sbls gl ko 5 Laesls (sl e
(ol osba s (Snes Slallae g5 5l 5 bl
IS (ra i dmelr Lol ol OVslas oLdus
s 5 OFA 3w @ 0y 3 Ol e olnl 655 Olades
oo b el ol 5l aS (VA e 5 Y0 05)
Ms,e g 8 VY 05) ol glaab  olad (5,84 sal
ATV oz (g1 gad O e sl sle 5 (&
$o15,5 Sl 2 (Sian Jasn sy Ad S
LS 5 oAl slediadl 5 (6 eny sladel i 5l Laesls
A esliul (2011) 5 STl bl caSle 5 (2005)
g e 303 5 aalsl s S

(2005) O, Kan 5 Ol ledadl 5 (5 en s &b i o
23 S e g lalims) A sl a8 55l Jlw 005150
ik 3 1y (il 1) 5 slazel syl ¢ 8 rramnsts
G 295 e Gl S o S ler oy &S
A esliil a3 A e il ale ol S5 51wl
e sl Jole Lo 55 a1 sla el cal sty
Dlie 1 Ol le Sladiadl 5 (6 ey 4l o 5 6 5 £
5 g3 B S ((00) 3151 A s (VYY) s
5 GF1(0.94)CF1(0.97) RMSEA(0.040). (\/¥%) (ssl31
el S He b s gllas s KL 45 AGFI(0.93)
ST s 3l Laasal i Lok e 6l e
O aas 28 L5 S ST sl oS s eslizud 5Lis S
5 G/ Sladals g pm, Sl Blosle Bl (a5
(I (5 S e 53 S L ((IAP) (5 lslins ol skl
3ol el by € /AY) Il 150 5 (+/41) slazel sl
el oy e 2Ll S

Jels (2011) 5, STl o bs0ls, eSOl dab s
(ol 55) s Cda oS Coul I Sl 5 el
5ol S els o Sl (e (sales

! Olckers

0, oSl aze il SR g Ogesl 51 el
S 3 by 5 (S5l (68 e s i
5 laanloy (¥4 0L 5 (6 pmam A5 4 555550
el glaobsle po 1) rladls, Sl glaas ey
=35 s (sl e ol OLE gl S e b LT
IS 5 1505 00 8 S o 53 S5 L0 Jad
Al a0l Sl o S el wliS s
SN sl (Jad Cols, (Gl dend sla e
Sl e gladuley Olgsa ()8 2S5 Gl
AU OTaY) SLLGT 5 e s b oslisols,
S, mliols, aosdle ) JlpScels o,
i S1sl leslu colem il Licis 0Ll oKl
alge oI L OLS S 48 il o Bl 53 Olasle JES1H)
A (g o1 QLA s Lin S ey (A g o
sl colem 5 il el 5 (2ie 5 it
Colem daslyar 51Kl (g e 313 s l3 S|l
= Soblxe 5 e gr.:i:_mnﬂ.c eS|l Sl
Suls gl oSl

el Sl 5 (k3 Sle (Sl Al 4 Zole L
T a2 b ol ol fash 00 Gl pl sl el
spdip 03905 5 omsp 3

= ool Ol s Sladiadl 5 (6 a5 (Solsline ey ()
syl i Oledas lzols, oSl

Sl (g ) (S el 53 S L An (Y
2,05 Oladas 2t lily ) SOl s ¢ slike O ke

2 ool Ol g Sladiadl 5 (6 slazel slowl day (F
syl Oledas tlzols, oSl

ool Ol s Slediadl 5 (6 my ISl 8151 e (F

LS hosin (s dbdd 4o 5 L ol ey

d https://doi.org/10.22108/srspi.2023.138818.1929


https://doi.org/10.22108/srspi.2023.138818.1929
https://doi.org/10.22108/srspi.2023.138818.1929

VEY Ol cpso o )la (FY) ol ooled @235l Jlo Ol pl eleaml sl (63 el sla ia 53, Y

Sn s 5la el GLacsSS ) Jrasn Sl b
Shesliul L bt &Vslns sludide 5 0y
5 LISRELV.10.30 5 SPSSV.25 (Lol (sl 133l ,
S-S 5s Lasslw o Sl s (61— g

A oslizad 3 Shas — Coal e Sl Lo 51 gl L

o el
50 e 1y 4 g glzel 3l Ao )5TF 14 ged o i
S A 3P0/8 dsls JSiS 0L | dws 5T
5 e 8 Pl L VY 5 Sl 5 il
V3l S Gl anlo 4 gel sliael dsp5T4/) L SYL
Bl s Y 5 i 10 Y il Ao ,s¥FA Jla

Al JL N0 5 s Cwds

= e Slar oy O S ik o 1 (6l e
ol o S 51 sl s e (8l LS
il s e La by s eslizal o33 &5 e (sl
ol Sl wlele o laols, oSl &b i 4l 5
3 55 o S ((V04) @al3T A s (YATVA) o

5 GF1(0.92).CF1(0.96) RMSEA(0.046).(\/45) (51
S de il iy el ol Ly 45 AGFI(0.90)
ST (255 5 bl 2 2Lk e (81 (et
O 8as 5,158 2Ly S ST sl oS A5 oslinal 2Ly S
(/AY) bty el 5l Blele bl iass s
G ((/AQ) (gdilen ((/80) ol s OF sl
Sl (UAY) ol S ad3 (1/AY) oSl (+/4Y)
5 osSds Wb iy e (CUAS) 6 p it g 5 (4/40)
S lsesls oo 5 ko 53 sl Sl 2 2 e 2L
Osma3l 53 5 slme Sl 5 Kiba (Slsl 3 &5 dsler

Oledas 55005, cafle b L jldbe Ol ke Sladiall 5 (60 5 slayl (Kiod g Slo =) ks

Table 1- Correlation matrix and descriptive status of empowering leadership dimensions of school principals and
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Fig 1- Standardized path coefficients of the role of empowering leadership dimensions of school principals in

teachers' psychological ownership
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Table 3- Importance-Performance (IPMA) of the role of empowering leadership dimensions of school principals
in teachers' psychological ownership
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