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Introduction

Gender inequalities in career advancement continue to pose a significant challenge in modern organizations, particularly within
academic settings where merit and expertise are expected to drive progress. Despite notable increases in higher education
enrollment—where women represent over half of university students in Iran—their representation in managerial and leadership
roles remains disproportionately low. This disparity is especially evident in the administrative structures of universities, where
women, despite holding advanced degrees, extensive experience, and proven competencies, are frequently relegated to supportive or
executive roles while their male counterparts ascend more rapidly to decision-making positions. These patterns are not mere
statistical anomalies; they reflect deeply entrenched structural, cultural, and organizational barriers that operate subtly, often
invisibly, to perpetuate inequality. In the Iranian academic context, patriarchal social structures, gender stereotypes, and rigid
organizational norms intersect to constrain women’s professional trajectories. Concepts like the "glass ceiling"—invisible barriers
that impede ascent to top positions—and the “professional labyrinth"—a complex web of interconnected obstacles—provide
valuable theoretical frameworks for understanding these dynamics. Additional factors contributing to this issue include informal
power networks, double standards in performance evaluation, and the dual burden of work-family responsibilities, all exacerbated
by organizational inflexibility and negative perceptions of motherhood. These elements not only hinder promotion, but also
undermine women’s motivation, self-efficacy, and long-term career aspirations. Payam-e Noor University (PNU), Isfahan Center,
serves as a representative case study. As a large distance education institution with hundreds of administrative staff, it reflects
broader challenges within Iranian higher education. Field observations indicate that women are largely concentrated in lower-tier
roles (e.g., student affairs, educational support), while men predominantly occupy positions, such as departmental heads and vice
presidents. This disparity appears to be systemic rather than coincidental, while being rooted in hidden appointment criteria,
gendered task allocation, and cultural norms that undervalue women’s contributions. This qualitative study addressed a critical
research gap: while prior quantitative studies have documented gender disparities, few have thoroughly explored the lived
experiences of female administrative staff in Iranian universities through thematic analysis. The central research question was: What
structural, cultural, and organizational factors impede women’s promotion to managerial roles at PNU, Isfahan Center, and how can
cultural and organizational reforms mitigate these barriers? By amplifying women’s voices, this study aimed to transform abstract
notions of inequality into actionable insights, contributing to both theoretical enrichment and practical policy reform for gender
equity within academic institutions.

women’s career advancement. Following Braun and Clarke’s

research employed a qualitative design utilizing (2006) framework, thematic analysis was chosen for its
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without imposing preconceived categories. This approach
aligns with the exploratory aim of uncovering subtle,
systemic barriers in a specific organizational context.

The study focused on all female administrative
employees at Payam-e Noor University, Isfahan Center.
Purposive sampling supplemented by snowball techniques
ensured diversity in terms of age, education, work
experience, marital status, and job role. Inclusion criteria
required participants to have a minimum of 5 years’ tenure to
capture longitudinal perspectives on promotion barriers.
Theoretical saturation was reached after 13 interviews, at
which point new data ceased to generate novel themes and
the existing categories were fully developed. Participant
demographics are summarized in Table 1.

Data were collected through in-depth, semi-structured
interviews conducted in private university settings, lasting
between 45 and 90 minutes each. The interview guide
included open-ended questions addressing experiences of
gender inequality, promotion obstacles, performance
evaluation, work-family conflict, and coping strategies.
Informed consent was obtained and interviews were audio-
recorded and transcribed verbatim.

Analysis followed Braun and Clarke’s 6-phase process:
(1) data familiarization through repeated reading; (2) initial
coding; (3) theme searching; (4) theme review; (5) theme
definition and naming; and (6) report production. This
process resulted in the emergence of 5 main themes and 15
sub-themes (see Table 2).

Trustworthiness was ensured through prolonged
engagement with the data (over 2 months), member checking
(6 participants reviewed theme summaries), negative case
analysis (e.g., examining individual experiences), and peer
debriefing (with a 95% coding agreement between 2
researchers). Ethical principles followed included informed
consent, confidentiality (with pseudonyms used), anonymity,
non-impact on employment, and the right to withdraw from
the study.

Discussion of Results & Conclusion

Thematic analysis revealed 5 interconnected themes that
illustrated how gender inequality was perpetuated within the
administrative structure of PNU of Isfahan.

1. Glass Ceiling in Promotion: Participants described
invisible barriers that manifested through hidden appointment
criteria  (e.g., unspoken expectations for after-hour
availability that favored men), differential valuation of skills
(where identical qualifications were labeled as “strategic” for
men and “routine” for women), and restricted access to
informal power networks (male-dominated social gatherings
where decisions were often pre-made). These findings align
with Morrison’s (1992) concept of the glass ceiling and the
institutional discrimination identified by Stamarski and Son
Hing (2015), reinforcing Hofstede’s (2001) notion of high
power distance in Iranian organizations.

2. Gender Stereotypes in Task Allocation: Women were
often relegated to caregiving and support roles (e.g., minute-
taking, hospitality), excluded from high-stake projects (which
were deemed too stressful), and held to different expectations
(expected to be nurturing yet professional). This dynamic
reflects Koenig et al.’s (2011) role congruity theory, which
posits that leadership is perceived as a masculine trait,
echoing findings by Abedini et al. (2021).
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3. Subtle Devaluation of Achievements: Women’s
successes were often attributed to external factors (such as
luck or connections), while men’s successes were linked to
internal factors (like competence). Ideas presented by women
were frequently overlooked until endorsed by male
colleagues and double standards demanded perfection from
women. These mechanisms perpetuated inequality through
biased evaluation processes as noted by Stamarski and Son
Hing (2015).

4. Dual Work-Family Burden: Organizational
inflexibility (e.g., rigid hours), lack of support (such as
childcare and telework options), and negative judgments
about motherhood (“prioritizing family”) intensified role
conflict. This aligns with Eagly and Carli’s (2007) labyrinth
metaphor and the findings of Panahi et al. (2023).

5. Erosion of Motivation and Self-Efficacy: The
cumulative effect of these barriers led to internalized feelings
of incompetence, impostor syndrome, and diminished
aspirations, creating a self-reinforcing cycle that further
entrenched gender inequality.

In summary, these themes collectively highlighted the
systemic nature of gender inequality at PNU of Isfahan,
emphasizing the urgent need for organizational reforms to
address these pervasive issues.

Women employed a variety of coping strategies, including
passive acceptance, increased effort, female support
networks, and active awareness-raising. While these
strategies were adaptive, they seldom challenged systemic
structures.

A conceptual model (Figure 1) illustrated a reproductive
cycle consisting of organizational and cultural barriers,
mediating processes (such as devaluation and dual burden),
psychological outcomes, coping mechanisms, and subsequent
reinforcement of barriers. This model extended Western
theories—such as the glass ceiling and labyrinth—into the
context of Iran's high power-distance and patriarchal
environment.

Conclusions & Implications

Gender inequality at PNU of Isfahan was systemic as driven
by interrelated structural (opaque promotion processes),
cultural (stereotypes), and psychological (internalization)
factors. Practical recommendations for addressing these
issues include: (1) establishing transparent, merit-based
appointment criteria; (2) implementing flexible policies that
provide childcare and remote work options; (3) mandating
gender sensitivity training; (4) standardizing performance
evaluations; and (5) formalizing professional networks for
women. Theoretically, this study localizes global
frameworks, emphasizing how internalization contributes to
the dynamic reproduction of gender inequality. Future
longitudinal research could investigate the impacts of these
interventions.  Ultimately, achieving equity requires
dismantling hidden mechanisms that obstruct women's
contributions in academia, allowing for a fuller realization of
their potential.

Keywords: Gender Inequality, Glass Ceiling, Gender
Stereotypes, Career Advancement, Work-family Conflict,
Thematic Analysis, Payam-e Noor University, Women’s
Promotion, Institutional Discrimination, Coping Strategies.

d https://doi.org/10.22108/srspi.2025.146567.2152


https://doi.org/10.22108/srspi.2025.146567.2152

*Corresponding author
Yosofvand, H., & Abdelahi, A. (2026). Hidden Gender inequalities in women's career advancement: A case study of female staff in the administrative

structure  of Payam-e Noor University, Isfahan Center. Strategic Research on Social Problems, 15(1), 107-130.
https://doi.org/10.22108/srspi.2025.146567.2152

. OO
3041-8623/ © University of Isfahan BY NC_ND

This is an open access article under the CC BY-NC-ND/4.0/ License (https://creativecommons.org/licenses/by-nc-nd/4.0/).

d https://doi.org/10.22108/srspi.2025.146567.2152


https://doi.org/10.22108/srspi.2025.146567.2152
https://portal.issn.org/resource/ISSN/3041-8623
https://creativecommons.org/licenses/by-nc-nd/4.0/
https://doi.org/10.22108/srspi.2025.146567.2152

el Pl g3l gla s
WoeoAaV o Vo (gl ol (0Y) ol oyl ‘V_MJ-,JL; Ju

\i~i/~/\/W:Jzﬁ;\i.@)l; \i-i/"\/\i:;,élw;'@)u

Ry f Al
6)‘.3‘ JL:}LA PL C)} b‘.;.SJLS ‘5.3)‘3.0 MU:A OU} ‘_;L'&a; ‘5\.&3’)‘ BL bl.é-'\i M 6udﬁ|ﬁu

"ol S 5 ply oKl

Olpl 0l sipls ol&ls (olanrl o sl 5 G i SuSEls ( omlidianalr 05 8 lslied &S gl g3 L5y
yosofvand@pnu.ac.ir
Opl 0L s gely olKls (olonrl p ke 5 G odSCiils (mbidianslr 038 sl @ldee Sl aalas

a_abdelahi@pnu.ac.ir

oS>

§5 305 S s SRy A el Oledal 58 e siely oSl 53 0L et Sli,l 53 tmir 220 oy BB L SR ol
Sl B alflS 5 dedds (6, S ses iy 4 S Lng Jle 0 Bl Al b els 03 VY Jols 0B S S )l ol O anie Jdos
ol O saie oy Lol o (2006) S S 5 0l 2 5,550, b 5 65815 3 Gaes w8l kit luans slaaslas o bl Laesls .5
Sl e oo 5l sy slis o semal (Gla 50l « B s el 55 (i (SaaldS i) glalod i tlis S plubis
o Oglize (IS a5l daclanl s Olgy laslne Gi bl Glated i (sosbs st 5 030l sy Sl b s ad Sl
Sls e S sdome Slxdy e A8 4 ) 065 ir GaaidS b o 3500 Sul ey b GaaSd & s st o tis 5 e lgs
Glas bl 5 Sy Jolse a4 Cuddgn O3lsind G b3l s sliws (3la B3l S o0 o me K Hlr (slaess 3 oS Lie
LA (g ole A 5L e glasislas 5 Jlesle (¢ iUoilaal [s 4 e st cisliae JL s e 555 Shes o5l 0 6850
iy il (slelilie lacs il 31 OL3 gk pn mie Jid slass)T 2alS 5 (Saalipde ol (3l 5050 4 gilsn ol 35500
Coler eolasl sladl b 2ol s p Gimsly cpl S e eslinal tou AT 5 les (glaasios sl cielan 00 cidlaiie
s gl lSal; 5 LS o S iz 5100 B3 50 gl b 4 i o AT i BT 55500 5 el sl IS 03155 5

Sas e &l e C}JM 05 065 S Hlhe 5 pg (6l

osely Bl ¢ Jad il tamir laal S (glatnd i (o (5l R i AdS slao)l

J)L-..A A_L'..w.ijl*
Golsl bl 53 05 OLS IS (63,5 90 Andllas 1005 s gli,l 55 Olgy amir o ol 5L (V80 0) bl ankae ¢ dloe s LS, (e (isi gy
https://doi.org/10.22108/srspi.2025.146567.2152 AY+—\+V (V)10 o slozs! filos (63,00, (sla ing iy Olgiol S o 55 el JLsls

el Ol g pad b gty - b dnt | w8 allie ol

_ OO
3041-8623/ © University of Isfahan BY NC_ND

This is an open access article under the CC BY-NC-ND/4.0/ License (https://creativecommons.org/licenses/by-nc-nd/4.0/).

d https://doi.org/10.22108/srspi.2025.146567.2152


https://doi.org/10.22108/srspi.2025.146567.2152
https://doi.org/10.22108/srspi.2025.146567.2152
https://portal.issn.org/resource/ISSN/3041-8623
https://creativecommons.org/licenses/by-nc-nd/4.0/
https://orcid.org/0000-0001-6841-577X

V800 sl ol ((0Y) oly o)les e Jlo coloa| filas (63,8l sla Jass

53 S Julse s 5l (Koenig et al, 2011) (50 SG— s
cJ}_.ZL;a sdal i ).:; f@.@l: (_QLA.E.:M 2),4)"5‘) Q)’ukxj
OSs5e3ls) das e 2l 1 OUT i oWl glacas b
éuo}; 9 LAA_’.'.:QS él_~4€4 ub;’b\ Jile da_w)J:&
C—::‘Jf)tsu"“ 'QC)‘)A /37&)4\{4;@&}]96)[5
Sl Kb 5l o Sl bl & Sl s
us.hjsw)‘ Asudljit Uﬂl ))L-N& )L'f.%; aJJJS.)}JN

ﬁe)w QL)UJ;JJgdcww\;}_J:Ja M{JL@ WL?:)J

5o sy Hlos Gaos sledes 5 L S, Sl
(Koenig etal., 2011) & 35 4>l 4s

23 e M 5 el gl 5 Slsl S b
03 LS s L Laol&iils s s sl ol b a5k
Sobsle 5l &b ol B Aol L b
ol o a5 b s S e
o594 S oml sk 53 LS, o 5553 o plx]
Hofstede, 2001; Oruh & ) 3,5 o 5|3 ax= 55 5550 ;1S 0L
duu@&; ¢y (Dibia, 2020; Kwon & Farndale, 2020
sl sl a3l Ll e Sladyl b s i
A8 oSS Lol U pl 550 s ) 5 5 Shes
bl sleolas &S (gla Sa «Stamarski & Son Hing, 2015)
Ok sles,slews oS 55 b 0 o (G poei ar LS
s e O Slosln sla S0 cal L dm3 o o5l sl oS
s ( (Kaa b 5 ool sl 55l POlol Db &
s el (S (Al 2

Sl LS el (g3date ol g ‘)}flﬁ, il s
5 Sl sl i Ldas e elena| Ol ( g
232 0U5 il eSSl o)l e 8 slaasl i

nl 2 S Seels 5 8 S el slodnl b

dndls
S| jome 53 0550 (5 ok 53 sz 4l 0
S s s e glacamige 4 0L Ja s
adox 3l Ojia gladlaslw 53 SEAL 5 sty glo Hlr
ST Gladame 55 35,500 Slad & (A slaslg
Sy ol slre Gaasd 5 Al 5, e el &S
S Lo arln Gl e by JLS 065 sl
Coagh S oo 3gdme | LT i3 o)) e L
o ol 3 b 5 s Dlags B s gl

Syl O oS 555 e odalin O, Jali.i.}\: slad
503 7S (G5 LS ede oMo Sl gula, 2 2
5l Gl i s Vams v o L asd Sl
oo e b 0BT 350 Oblas 4 Jo s e o 3L Jlsty
el el o s (S e 5 e ol 6
OB 8 50505 bz 53 oy slaslel L3 Leias 4110
gui.._mje Sl js aly ) 5550 0 odalie 6Al.<_.i.§l>
Syls Glesle 5 elens]

Jelse 51l il gladams 53 i 600
el s YL o elan] gla bt b adas 31 (g5 daze
5315 065 SR oS syl 15 (Kb lajlavs 5 i
AYAY (553) IS o dadome L s 5 (slad > (glas) s
L ool e Jalse cpl O8O 180 Y O 5 3L
Slacalem 0lus 5 Sloslw bbb o g b lan]
(Solpls (S 5 LS o Olsn sl 6l p LS
Slakoe 5o L3 0U5 ¢l ) selae sla Ml
sl Ve OLes 5 ole) el 03 S sl O.AK_.‘JJ
Slakaoe 53 0L S ol e (010 OLLSes
Sl oSSl klas] ge I8 s HLis L @K_.:;,l;
s planl Glacglas s Saw 3l 5 S sl
LS |y i 620U cJal 5 ol esl il s OUT 2
ST 58 Gl s dble sk s (sl Aes
S8 e b 0L gl 6550 5 osba s s 35l e

S 5 80 Al i JG gla sl ool e dle

d https://doi.org/10.22108/srspi.2025.146567.2152


https://doi.org/10.22108/srspi.2025.146567.2152

M e Sl acdie 5 Lghug Lo, e

. 0b3 d\:wd sl s Ol S slag ol L

R E Sy i C‘ljﬁwd_wjﬁq,upu:@);i o
plosil Olgiol 55 50 ply oS Sls (o lal Sl 3 0L
@0 anlas Ol gea o8l pl Ol ol s S
GlealS_ils Ole 3 il sla Ml ) of Sasls s
Cos—o S el 5l kel Olgeay OF 28 5 0Ll
(ol belss Lol (i ol Gas ol 4 S
S S U IS5k s oS cad Jleslw 5 (Sa
a8 ol Ol asllas Rl o e gl 2
L5 sl Sl e Olgisl 55 50 5 foly o8ils 5o Julse
Olpe 0585 5 05—de Sty 5 R pde Glacanipe w
s Rl ) wlge ool Slosle 5 (Soa b S-Sl 5 b
8 el JLs OU5 s Gl 25 51 S i
3l s b syls ash s (o3 Sy 3l ol
g S IS il 5 o il s OUT
AR 5l G gl 3l S s ol el
sl 5 el dan g 0 0L udS L8 s gL e
Sl I el Sy s 5 (6T OS5 a5l i)
(W) JAK_.L;‘J Slabaowe 5 o o g pl s ae
OS5 (HBly glaan 2 S L sl ool 080
Gk asphe el Sl iz Gl 0L LS
O g B S L o J 5 sl gladi s
230l s ee laasl o 0l Gl Glas (3Ll
3 obe Sl 5o 0L il wdidlls Sl Culas

SRR et s A Sl

GBI ey

e glacas 4 0L el WSl 5y sl s 4000
e 5 Sl Sldlas 3 S Sl e 51 (S
5 S O s a5 sl claaas js 4SS ol
LoaS ooy cploal o3 8 ol 22 a0 1) (el
s (gl - oY wlai s aiwn e S ol

e V)

5 S e oS o (e

AR (8 Ll 50 pe50, SVl 3 &S Can S
33 .,L..Arl.b 3 Olgy ®lse oy sas0liS iy o L
Slaa 25l s Wl 0L (gl b Ly
bl 5 o uwlw 53 S50 @
CoSe g 5 i Slde Gis gl 1 bel&iils Sl
3l AT 0L e 5 oke slacd b 5l wg
S a3 065 S slacd iy sl
0L 1y A1 Ol getils 51 a5 i oS ol 0l
Dlizos it Slatmy 53 W01 sl cins o LS5
2l Ol Olgiol Ol iply o8 ils .ol 2t
Sl JB (6 s c(ll )8 oo b Sy 5 5l
DL Sl Slaaliie S o al b SISl e
sl Al Soml Ll al sla i s Bdtes 0L o das
S I s S ot sl Lty b e B
a by oo sl 5 Ol a4 Ce was Ols e
Sl S o 4 ialad & Bl Ay e ks
i) Olpe b i iy a8 glodu s .l s (ol
S 3 ls o 5lal g el dl}n Rl o e s s (glal s
ol 2l ol Slsle Vb sl a4 2 0 51, OG5
Slalin b 5 5,8 o i e Slsl sl 51 aS
Morrison, 1992; Dreher, 2003; ) RPN S gl Q.Q»J_é
oo Lgsas gla S cad wsun (Ibarra et al., 2013
kil S 5ed SIS 5 u e Sladey 4 06 Clatileds
o Sedsls Osmees i b glac el 53 aSL
ol 4 Olilac o go Oslscd b OUT (slaslgty
531 0L5 Oley @lse cnl 55 o edali = pb 5 ¢ S
S S (K ol lw gl il 5l el a3
Sydos |y ol p slac o 3 J;acLlé.l PPN PR IS | W
5 S5 (Carli & Eagly, 2016; Eagly & Carli, 2007) LS
bty <05 B sl e 31 S0 ol Lo
g 0o Fe slasply s bl (56 6l o5 2
S 4 A5l ladass 55 a i (52l GiS

.J_})L;a

d https://doi.org/10.22108/srspi.2025.146567.2152


https://doi.org/10.22108/srspi.2025.146567.2152

V800 sl ol ((0Y) oly o)les e Jlo coloa| filas (63,8l sla Jass

WY

s 0yl el Wl il e 5 e o
ds S olllil Ty gl Sl 5 dlal s
1 3l amsd JAe (2015) P K O 5 S lalz
Gl i Slags pl 2L s e DL oS s S L)
U L e Mk Sl sl slaanl s Ll
SaoslST ool 55 glasllae s (2024) Ol Slan
adls OB b pdy Jool sl |y SVl e S p Ul
a5 3 oS wisls lii 53 (2024) o Kas 5 M Lgs]
5oV e slalaes g s Ale ol o8 LS L
O e S Jas 531, 0L s 5L L8 ALl
Hofstede, 2001; Oruh & Dibia, 2020; Kwon & ) S
5 TS50 5 (2013) O, Kea 5 7 LS (Farndale, 2020
S e 3L oLl Aol U 55 (2016) O, Kes

3 S ST Ob3 654 OLSLIS Gl

S Oldlae
a3 sleolaslw 53 glasllas ;3 (VYAY) (650 Ol ol 53
22 2 AL Ol e b anslas 55 0L a5 sl LS Sl
ol a4 i 5 B glae s b G s
S o | Gt o e el s s 4l s
sUle = slaoa 55 (—iagn 53 OYAY) LS 5 SIS~
Slesln (S 2 i S8 i S o il
s il LS T 3 1y il slaslss, s sl
ol d gy oS 5135, LOET) DL 5 b
5 il 1 elainl (Sl 5l) i 6 0
LS b | (K

Sl o S sl ( AS gladlas 53 (VE0)) o
AT cenl 58 Slabaly Jos cbobele 55 0L

J u’“l"’ 25 J":Sb A esls)) (’Ui? 9 ;s""k':"‘“ ;\)l R IUES

8 Trinkenreich

9 Stamarski & Son Hing
10 Galizzi

11 Adisa

12 Shao

13 Loewenbriick

L;ﬁ!pcjla.ﬂ@ou}a,:ﬁj\ Bloas b ol gl
oS 95 3 s A b aals) s sy S e Sleslw
s I 5 ed il St 5 el Sllas

Dyhs o g b e

el Sl
L1 3148 3505 o)Ll aolesla 53 ol wlpe 4 &S A
(2003) " 2055 .S o (8 sl e lacas 4 0L
s sl Sl C}b_w 03 S S oS 3l 0L
5306 e e 3 S LS Joley sleaaliy
U @l (2013) O1,SCen 5L sl sl glaces

L oVlws e Slolw Kb awir glaa i8S il
Ll OU5 bty (3les pdome 53 LIS Jolse Ol yeas
oW e yme Ly (2016) P IS 5 LS s S
) Glasgame L OU3 it e oS 23 S IVl (gl >
sl Kaa b (i Slae 2 S alex jl odmny wlse
Eagly & ) ol axlse bLi| glaa & 35S 5 4ls 1
.(Carli, 2007
Lals LS ol 3 K5 (2011) O 5 S K5 S
S 2SS 5 s wls e Db ¢ glaaiS &S
e AU 0L it slac o e S s
§ o o sphe (2014) OLSan 5 7V JsaS) s 55108 s
53 St 0L s e OLLS &S s S - e | st
S Lydor maie (e Gl 4 Sl Bl 2
L (2021) O,an 5" 53 . das o Lhalsbl ) o nSi ot
Glaslnin oS Wsls 0L ke e (5led e 31 eslind
SaS i s 220 5ok 4 slart 5 Sl
53 sladlae s (2022) Ol,Lsan 54t 2G5 S
! Morrison
2 Dreher
3 Ibarra
4 Carli & Eagly
5 Koenig

6 Bruckmdiller
"Du

d https://doi.org/10.22108/srspi.2025.146567.2152


https://doi.org/10.22108/srspi.2025.146567.2152

Y w‘w&bu\@;&w‘ﬁu)w}

. 0b3 d\:wd sl s Ol S slag ol L

3 6ol aSST 53 83315 1 Lags pl i ol S0Lgy slasd 4
allas s Olsisa |y djpel Glasle o3 so Dlalllas
4 oo osbar lles S s e STL e SO Sl
(lilos ST az 5 ool & _ils (bl Jlxlw 5 03 ols,S
s S LSl lass sl ags oS b
P e 03 s Gladlle S S L Sl e
Sl Sl 31 5ads s Ol 0l ) a8l
(ulgns (sl o3 S 0l 315 CHd3 e 8 5 o)
Sl s Dlalllas DI 3 50 SO S 51 S
5315 063 it Gl e s i sl Ll S
S Ol S Shass e SIS ) Ol LIS
W05 O A Sloar e 5 S 500 bl 5 e

S Ol AS e 5L Sl gd bl s

s A ol
Ails 50U ad Gyl 5o i ol U s 5
ol 0l oslaial (gadane (glaas o 5l (Olganl S 1 U;(aLﬁ:
il gk S e S sy pl Gres e 4w a8
0 S C’\y (Morrison, 1992; Dreher, 2003) (gla—in—
(Sl bbb 3 bl 8 A s Cio 5 1 Laoks L
0L & iy 5l mbe ool Glaanns 5 smior laals
o8l ey 3 i gl B (B e S
4 s 3 0L Slacys gdows s A~ S 5 ey
sl Slaes S L baeasStils ol wsle plaoll
S oS Clatl e o Glaslas ez 5L o5 4 (il
Y il (VAT (50) S e Jes Ol e a4
—s (Eagly & Carli, 2007; Carli & Eagly, 2016) (sl43 ,~
Jol2 w5l etz i gazme Olssar |y 0L Ja
ool s s e Gl Ka b a i GloaiS

DL ULJ.) 6LBQ;JL2: g_))?:)LZ: ‘_ﬁ‘l VLSL?‘ Lfe]u OJ\}JLZ-_‘)E
((Salpls 5 a3 50D BN S Al g 2 e
ASMDJA Ql_;'u)vbshfﬁdhl_{_&;\bh?w)b b

okl Cl Wlge pl G ley L3l OB b iy

OU5 4 Lals Ol @l e s slandllas 53 (V4 T) O, Kan
SR GV Aas 5 i glaes S 55 en JoLS
5 il S e el el gl s |y (i e
5 oA i Slaaids i ailge (V) OISs
mlbwlbod e 2l 05 Oladas Ol 53 1) o3l il I8 LS
03 laatlas 53 (VY47) 0L 5 O dl o ais S
AU i B laysl 6 dsls 0L ely o5
2013 e sba 03 063 Gl 4 555 ke

Sl slabiv sy 53 (V60T O e 5 Asbsly s
Sakols 5 55 gl Slacstl g 38 Aile ol e o5 0
s SR 0 IS el Olpean |, Lol sl
53 0800) OLSan 5 pddade ole s S oLl
e lazsl 3 gaS Ol Bl wlse ans e Joloil b
s S eyl Ol ca sl ol 53 Ol e Caslie 5 Ol
O a5l SLad ey r L (0YAQ) =506 5 (5 5
O3 o bl Slaciand se 31 01l LIS Sk s 0L 45 disls
53 5 (V80 0L Kes 5 lseal bt 3 i, 55
ol Jle alan Ols e by e juli oy s (glasllas
PO S Py FYLIVE R PP TIPS Vg Sy B LY
23

Lo 23S U5l alse (174) OLLSan 5 o3l3 &
Sl Blse Olpear ) laind diw 5 ol i
&S Lsls 0L (V4 T) O en 5 555 s S bl 0L
L 8 i SV o glajlt b 5 i gbaal S
8550 Soals ale plealy 5 dils m i 6l
Al dlis a1y el

23 e S 2l 2L 855 53 35 ge Dlasl e L
S 25 e lelid Ry S b i sl
Oyt Bdas i Slalllan Sl lodas iy 4SO
Sl Gros ko 5l 5 Aol plail LS 5 abaids
Bl a8 e a5 ) Rl as (Kb s Slesl
bl bl S ai b sl iags oS Il s chileile
513 s Waosls S il 5 Olgiol S 5 siply oS00

d https://doi.org/10.22108/srspi.2025.146567.2152


https://doi.org/10.22108/srspi.2025.146567.2152

V800 sl ol ((0Y) oly o)les e Jlo coloa| filas (63,8l sla Jass

¢

L Sl 6 0l 50 S5k s Sl sl B 8
c’\j.a)'\ el Sy Ol e Laan b ol SSe e b
S ‘)fo AK_.\.:.;‘J DL L;Lx_.& LgLL“)l L Ql.:‘) (-ij)U:“ﬁ
S Sl o 5L e s Lo ol sl

g Ll gt B35 w\

B B XS

Ji’})).\ osw_w‘l{}ﬁswuui}) :‘J..Lﬂ)"u:"“}}.’. U'l\
J:j.) “ &;JLM gk’j"” RGO P fl}u‘ u<.:.qu3 J:.k>e.7 v
s melze 5 S Sl 5 S 5 g pduilanl
BL L}PL& QL!) Z-Luv-.") QL“JJDJ J:J}ls LS\]' ‘L}‘:’A 6&0.}\) B
el Jad W) 5o Ol ewir Glas 2l U L agl s
’-°J‘—‘:'u~"~:u:~‘i)‘ LSLAu‘};_-)b- M Oy G J.AJL;: o)'Lq-\
Oda Lol pl a8 bl oo sl 1 el S
23l ‘j’lw uu.ﬂb'- L;JLﬁ)Lw

S ges 5 S Oldee
Sl slaizn s Jold OU5 (pled Jald fa g3y Ol
Gh0 % S e el Olgiol S e sl oKl
Al (M2 (G 53§ 55 Slaskae 5 A pl) dadis
Sl s i Kl 5 b e o5 (ol
O 318 WY L sazme s Ao S bl plses )l s
sl pldd a-bas (sl il sl i 5o Jeld
Slresls &5 ol (s (B0 Ll 4 Oy e 5L
DAt Sk s S5 ) 555 I L5
Y e sl Oy 5 Ve Dl LSl (Y 5
OB eSS Hlie o licamer Oliasi i AS Gise 50

h;v-u‘ o 45()\ \ d}.l?— DL

ol O 3La s (Koenig etal., 2011) Ol y5ean sla i
Libe) (5, oblasl 5 (065 gl SLee b)) i
5 0Ls salSese o bl anas syl s (coabls
e e gl Ol (Kol 55l e glacsslas
Bl 55 Ll e el oS 5o ki nl st
Ak 3L OGS e gl ol e gl 55
534S das e oL (Hofstede, 2001) & ,u3 il ols
Lags oS s (02l iile sl s 3 Aol L slaSin 5
Ssd oo odid 7S 0L gl 5 Sl S et VL C)L)J
Oruh & Dibia, 2020; Kwon & Farndale, 2020; Loewenbriick )
> 55 0L lacys sdme gyl ) (et al, 2016
Sl xS el 53 S5l 5 D08 ey b eSS 4
3l s kel S e s ol 53 1y gals
slas ol 2L 4 uS e 0L (Stamarski & Son Hing, 2015)
556 Sl mle gladsl b 5 bkl 5 bsl s
5 oleatl gladul b Ll 5 oo ) gely ol 55 45 555 0
slacasd g 5o 15 Ol a8 e s s Shes b))l
Vs o Spe3n i ol )l 4 Sl
sla,lrl 24 (Galizzi et al., 2024; Adisa et al., 2024)
Al 4y e i Gl B ol |y Yl
Shoslane ool el ay i -l AS e ax e s Ol O,
s e S s b5 e ot o Ol je 5 0L
et o sely o8y 53 0L slacs 3 (5lus sdos 2
&S e
Jelos Al s Lol Uy s s Lo i ) ol
(AR Gladams 3 i 5l oLl s
plamil 01l ols (s b sla S35 L (slaies 55 o350
Jods 4 glad - oY g gl s i lag b as
Gk oS Jl s s 3 S Sl 5 ol &l
sl slaacs Yl o Ssesa 5 Olgsen o i
s 5,8 Aol &l sl a1 Kb

5 0lnl 5s Lol S sete Gl ln e Sl 50 ol

d https://doi.org/10.22108/srspi.2025.146567.2152


https://doi.org/10.22108/srspi.2025.146567.2152

Ve &‘MQ‘JM\W}J}W}&L&)W}

. 0b3 d\:wd sl s Ol S slag ol L

OB aS oS jlin ol Slasein -\ Ji
Table 1- Demographic characteristics of participants

it oKl Jabcosy 5wl O oo oled
il lidls Jak \o Lyl il )8 £Y \

ot gmiils 5 sal a8 Jalee Ve s ls vV \
sl 60l Jalee Yo Ll gl s 0\ Y
Al el LealS 5 s 3 s ls ¥4 ¢
il pde Jale A ESS> g0 0
S sl ls Jale A L b lS ¥o 1
55 J s Jale YY sldls £A v

AllS LS 5 s 1 Lyl il ls ¥ A

oI35 gl Aia 1S Jalee VY el s £ q
Shisel eelS Jalee % s ls \n Ve
Sllbotel J s ol S Jale g Al el lS ov N
el elals ailbse Ve Ll gl )8 4 VY
s Ly, A lS 5 s s s ls 1% VY

Sl g S b))
Sl goren Sl e iasy sloasile sleel 5 kS sl sl
SSled ol 5 AS el s 03 e GSUSS
Slaosls Lo 5 (5)slmer Al 3 L Lsdits &8 a5 oalicl
i Sl L 5 s sl Sl gl ae
(el gl O S S L

(s S Jlasl Laesls L wds Vb (6,8 55 (o ss
sdisslesly sla e olo 93 51 iy b Lol Jf_...@jf
sl b Lls Saallas ) S6 oy wan |y el s
Slaslds a3l ol sy 53 55 90 sline slacs sles
Wl el (laid i psghs o 5 55 S
Olabol Laosls js s sy piilsalisy 5l 9 545 Ll o,
b

crl s S el TOB S oS lin Lo 5 fn3l cp s
Aol el Sl sl el Sl glaoNs S D
A G Sl s By e 5o i slaal IS
2l OUT 51 L8 Sl s esls 15 gadS s es Lis
O s Sl b sy sl il S s 8
8 Slg iy S S 35 8 55 5 3l s

3 Member Checking

Lesls 5505,8 235 5,03

S A L;)}I@.? il bt ledas glaaslas 5 bl Laesls
OBas s ) lie oz 55 55 (g syl s o
ks 5k SV Jold amlae slatal; a5 ile
3t Ll Bl (i 2L laan S
ot aa 53 amlas oy slablie gla 5l
A B0 o aliae o Oloyde 5 A2 rb,;}l ol s
laslze OB S S, Lie BBT oo, Loy aids
Spd baas esly C3s U A (giluesly andSwalds 5 Lo

Lesls Jdow s,

38055 ol Ogaan Lot (25 5l Laesls Lo (5l
Bl sy ol sl i ssliad (2006) "SS5 04
sl (e IISAS daesls b gl T o ul > o i i
GOl 5 s el ol el (§ o2 st
ilewesly Sl g 03 onl 02 IS el 5 el
sl Glads 5 anlles L ko amlias o (e daaslias
Orsledees - LB s alln adS e S Sl
28 S ol palas g 5 A ez

! Thematic Analysis
2 Braun & Clarke

d https://doi.org/10.22108/srspi.2025.146567.2152


https://doi.org/10.22108/srspi.2025.146567.2152

V800 sl ol ((0Y) oly o)les e Jlo coloa| filas (63,8l sla Jass

AR

M (_;).4\])1.4 QL@,{ 6&&:&5‘} ;MJUU‘)L) 4&\.6.4 @L:;
g:,..w\ fmlb )k:;-l...-: L

SN Sl
odd Zale) gadae SN 5ol hagsy cpl plnil o
WSS i sles 5l BT cols; s () e
S sl (U leslin il 5 Sledbl (Sile e Jai> (Y
Olboails e cpa—ad (F QLSS L i 5l G n
as Osbsolaabl (8 (glas = 5 w5 Oledlbl
5o T s lie sl S5b o past s OB S S Ll
Ol Cam 3 &1 (0 5 Qb ol Coasy 5 gl

o sl
O sonae gy ol & Laalas 51 ool (slaosls il
OLE T sl 53 45 A e (23 O ganae 033 5 (Jool
aosbial b elae cpl 31K caalsl s ol s esls

S g CJMJ oSS lis slad 5 J&

Lol 0b5 a3ls s sz 3L 5 <35 il gl oS
A Jlesl o251 s

s gl 00 5 o it 55lse s s

31 ke &8 (O 6l 5 e OB S S L 51 SO &y o

aslie JS b S L el 13 Salils glacy e

(Salplt L ol ys g oS sl 0L Al ol A

Lguwfe C,.l.)_gJev.A BE dl-?.u»-h 6”" > éué LY

Gob s e 45 glasily s e 51 s
S s 53 Jlail gl 553 ) (6,8 e 5 L S

S S pl e s 8T J 1S sl
Jie Sia g5 93 Lo 5 (5l gonn 5 (1SS Ayl 3
D LY RGIC W T PN Vg Sy (W
Olaabl 5 ool S a3 5 asiul adyl slas 5l as 580
il 5 (San b gls i 3 Stnss (658 5 355 5
codls 13 S sely oKl ol

S 3 o g5 CehS Lo LGS ol (6,5 8w
S 33 5 s JS Slael Sl o S a5 1) baasily
S35 Jole Sliabl 5 osls il ol sl Sl a2

sddzl gl o5 o eliae =Y J g
Table 2- Main themes and sub-themes extracted from the data

Q:-‘L.'dﬁu)&

ol el

laclanl s Olgy slaylas
Colgs s e 4 sl (6108 L5

Sy e (AASE @ 3 gdoes oo

&l glais adw

Sl 5 8l gl iE 5,188
J-"j«“% {E ST ISR S LV SN PR E)

3503 Ole,lS 51 eslane ool

lby s 3 i laalS

S Jolss 4 Sdd e Dol
Ok g el b Coany 4
5,50s bl s Al s slas,lustinl

s ) slis yw genmesls 6}@&:3)\&

Sl il A bolas]
ab‘}ﬂ;'-_)ls Q)\}: qu;i\ LS‘J.’ C,\.i\.z.;.:-r.,\;

b S asls e glac sLas

S vf:\y’\;‘- sl e caslias L

,@urg bl g3l 553
s sl ol 4 S
Slaal 5 byl e s 5 2alS

S35 5 0580l ok Sl b

2 Peer debriefing

1 Negative case analysis

d https://doi.org/10.22108/srspi.2025.146567.2152


https://doi.org/10.22108/srspi.2025.146567.2152

WY i Sl acdie 5 Lghug Lo,

. 0b3 JL'M sl s Ol S slag ol L

S gl My s SO culgne (il ails s (s e
35 bl iy S e A ol el BTOT |
S A5 e Sty OLGT el L dils 5 28
(Al S 0 1 0L o 5 s
L ol g e 5l slast o Olgy Slosbine
Lk LAl ol e il a1, 0L 5 Al e el
4 b5 5 (Morrison, 1992; Dreher, 2003) (gla_i & ez o
Sl t'_.w\)v.b (Stamarski & Son Hing, 2015) (¢3lg 2.xs
St b sl 3 bl g 0l ol a5k a8
Gladlesla 53 (ITAF) (g5 adllas b cpioman 5 13505 ST
@ Ob) o twd S gdons a5 3515 Sl Slsal s

w\ob;w‘};b())v\ﬁéu&.;

Solge 5 4 4 Sgline (6,108
3 Solee v a8 s e 0L g slaasil
oS el 0L a Glats &5 Loy b slas, sl
OLSG slas Shae 8 3 bl cal 555 o0 518 25
das o i ((g_:.m\vs» 3 glasls asl, ol
(Ka 350 5 (S50l 1 Ols jo aslie DlaliBl &S Sl 55
S PR VICP S 5 s sl Aas e o gle
s | Lol (glas >y a4l s S ST, OB it
il s Ly el ulesl 5 S e
(Ul k2,8 w0 ) T 55l sSeS Lis
S o o s nls
305 Olasen Loy plaises 5,m Lo 5 o
Sl Ll ot b)) bS53 a5 it ol
Pl 3ol gl &y o ey o0 WLl 4y Cu b (B 48 ol
Lo smdipn 5 g S e 58 SN i e A
plasl b S 15 8 Olar A o ool SeesleS
oLl (STl dms o plnil 350 S (B ems o
(338 0 2 mimn (0550 Lo SIS (Jg 0355 0
| i a8 Olgy slap—slSe c2uly, o
S e ok 555108 1 05 e lge S A8 e S
Lol a3l (Sld S 4l ey 4 5l e

Koenig et al., ) Ol gean (sla i & Lo b asly o nl 555 o

) gl i
S 9 u’:‘AﬁJi LJ'i‘ BE) a.,L.Z&L.uLJ wﬂl—m u‘ij."("@" J‘ v‘i‘,

b 0 Ssed 28 O gee 4w B o

laolasl s Olgy o ,bae
53 0lgy 5 oy b Glaskre 2525 4 OB S S L
Dhen 2 Bt &8 Wlos S o)Ll 3 e slaslas
S Olgea o latl js Oley lajbae LS o fas 5 0
3 et Sl lal ot it ol lae gl
S das o LS Ol e Ol s L;j:fv._vhp_? Slas e
e g 4 s 51 06 Slerass 5 5ba
ooy S Sl 515 el S ey e
Sl 5 sgdeelh b Al Olgy Jes DLl
Lok 5 cul Hlaal 8 sl i v Spdli b (g)lsl 8
S5 Al e s Sl Sloc e Lo
Ol Condly 5 alVlano s alb s slas -l das
slazel 503,58 Las il olpl 4l ey gladyl 3
o@m&)uu}lhé.w&%zjbwqdbj
LS o Ol (5585 lato 0 6 L)
Sl el s aen alb s &S Uiy e e
S o a6 503 Glalre (nily s Ll se
Sy Sl s s U5 S el i s
L Ll sl a8 S sbo i L sl csl
U5l Sl b el es Sl gl
AL Gl bai ey gladsl s oad b S e
(338 oo plondl arnll
o2 S S el oy 3 A30LE Sl o
5 LS o 5535 Olape Sl s | sS Gl S o
52010 5 L 0L s s peS L) i Sl 5
2,8 o 8 s ge Sy Laam gl | (S
el Wl Y 5 les) (6 Ks eSS, Lis
:J)‘Jda Sl o (L)
B e lacey o plosg dalis Ll o

Ll s [065] b 31 o el o 555, OLGT gl 3

d https://doi.org/10.22108/srspi.2025.146567.2152


https://doi.org/10.22108/srspi.2025.146567.2152

V800 sl ol ((0Y) oly o)les e Jlo coloa| filas (63,8l sla Jass

ARE

Coboy o s 3 A )

S8 OB e s LeSa  smadils o slaaSi s ]

u_<;’_..».:l_.:u 4@&«%‘ Ll Jl;;“o\ L ‘\g; 4.1.5@ P Wi b
Aol 4 b Lol sl e Olgy 55 1 LaQTdaj\j
Eagly & ) (lad > ci,uY & bi 5 (Hofstede, 2001) <o ,dd
eI S ol k;_.,;\)r.a (Carli, 2007; Carli & Eagly, 2016
Gladlesla 53 (ITAF) (g5 adllas b cpioman 5 13505 ST
@ Ob) o wd Cudgdoms a5 3515 Jlsean Slsal s

Calby s 3 it slaaS
S 53 (e SIS B e ol O e
WQG)DASJ)‘Je)u‘LAQﬁJWJ%&jM

w‘ [ &LM'L;: Lch'e QM

Sheds 5 e LB 61381
(8l e gl A8 s Ay Ol A des e 0L Laassly
Al s S S e 1B Gl s Sl
Sl iJS (g I8y ool sl Ols e b aline Sleslo
3dos (U3 by a1, 065 53 S W 5isb 1, s
ol s Glew Ul cpl 100 e 4 e 55 S s
0L asy oS o bl 05152l (515 L el sbopnnds
305 0 &5 553 Sl 5 Sl s glacs bl
A CenleS sla i ) Laol gl = sa
£ (Lt lS LYV T 55l 5SS Slin Aas o
S o Olo WS pl 1 5
Sl A Ll fpimd 8 308 Lilgy LS o

o 250 DBl s gl b Slege S s

S mle b s koS o BU s ol ds

i I i e 3 e OMSes 1 S s

SN S S o ) (5 5b Lol ty oS ol it e a8

555 ol it o A s il

s Al L ramen 5 3l aSTE gy (Sl s
4S 5,05 Al yses (Stamarski & Son Hing, 2015) (g3l
SRl 550 sl ol Dlsean s 2Ll sladsl b
(YA OLea 5 OBl s dallas b 5 LS o b e
b M L;JB 6u)jb S })lb C,.LUa.a Jj"(’L:i nmb DL

Aasls Oby &, 4 cuke u:uji U;AS Jnlp

Qjﬁwjﬁ.ééu@@:}.lm WD el

i QL s Az s alls e Ll a8 Ailes S o,

a5 Jome baaSlis opl il anils o 2o Lol 4 1l 5 e
Mjmw)ﬁdudﬂfijabw\
@wﬁsémtf‘)&;@)ﬁol@gdudbgol}vg
0L (s sdoms ol S o s |y WSl slacs 5 a0l
6“5};()‘ 6\4'?)’:)";)5(‘})’“ ;5*5‘)&5“&5)5(’1"——@
MJL.AY’O) h\ Z)L&-a;' ZJMSgLS)L&A JS& >L>Li‘ 6)L2.>-l_-

Ji‘}f‘_;a °)L.’Q-i‘)3 (J.J:)\ LS.AL.J:)S

335 ey b Gl en 0 5 Slidr (60 SO
S5 baatia =1L sl colw 3l dm Ygome &5 50
Sl slocd s s 4 0L Ses 5 3550
et S el Ll S oS3 LT s Al 5 e
ol (B s a8 S Sl e 3 e
sl Sealen |35l s ans 5 i o ol o S
(sl
slaganole as el Of sazasol_is culy, o
3,108 o LS Solazs 5sbas 15 0L daalis | smeedls o
a3 o 3 ey s Sl s 1 IS Sleeal
5o (b8 lat s @ §les) 6 s s es lis
385 AT et l Gls e 5 elarsl cale
JLig e L g8 Bl o S oLt
Sy e Lol Sl e L S e el 15 i) e
g e Cemdttews Sl lalas ol 55 al,08 s

d https://doi.org/10.22108/srspi.2025.146567.2152


https://doi.org/10.22108/srspi.2025.146567.2152

4 &‘MQ‘JM\W}J}W}&L&)W}

. 0b3 JL'M sl s Ol S slag ol L

Oads S Sl i (sla 15 3 sl Calyy o
))‘v\.fd‘ )LS uﬂLm.} LSLAaj}ji )\ b Ql.:‘) 4J.Alj..§
s (Al ol PV A 5yl S es L
5 AST O pe Dy et GG xS peead
u.fth f‘j\:«lv@g% ajjﬁ u_,<4". 6‘;: )L_.\.n_i..\:)i
gjgajjﬂw\dc,_éf&ngubqw;)blsr:;
Al b e (gl LS ad [SG 55l (ool sla i

Pélﬁgﬂﬁjwzﬁuwﬁwl@gl%Jb

o 4S5 B ey e 3l a8 Dl Ll gl
ool e Ul L LS
X J‘Jl}f(‘s Gla e 53 1 0L Lacas gdame ]
b Lanl ) S e e L Lol ca a5l e
(Eagly & Carli, 2007; Carli & Eagly, 2016) (slas > i Y
W 5 15005 s e 53 edomy C’\,:«Swl u"‘bf"“
(2022) O, 5 oo 2S5 5 dallas L pioman 5 AS s

AL_.Z‘K)LAS&_WJ)JJ LSLA°)..JJ'.’.)HJUL’)4S>)\JL;’\)>M

.,L:\b‘_;d

500905 O, 51 oglane oof Ul
03 Ol e 50U 31 galae ool el oS das o LS Laasly
<=L~.7L}\J.5ej>’k.945>))5a)llé:3\ 0L b ooyl s s s LS Jaes
LBl (0SS 5 (s (0L g0 ¢ Jai il
Sis ol i s Ols e Sl Sl e a5 e
Sl i s gl Saols o slas js 1, 065 85
s i 1y 0T Blabls glayliy 5 Aas o 53z
o) (b )8 LY Ve 6yl Sses Lie S e
5 S oy 1y S8 glas il
(S S Wb 5 3L r)\sﬁy;\»
S R i BT U C P
PO AP TP R R PRSP EUs
A toes oa oo el s e ) OlelS
s ol oS SaS den b 5 o Sl e s i
LS a4 25 Vsama O3 0 oS ol oo
ou;sas;,mﬂ)uﬁ;ﬁ;&uw&‘q,)w\

szwl))_}j)‘ C:Lﬂj.)\dsdﬁ J}Jeu((ﬁu)')) LSL::)LD) 4.:.‘)

6‘j d‘;j‘f gﬂ.jl.bj d)LwJ’.:.Ja skasolil ‘;".’“.9) u—i‘
..JJ\)L;«
U’i‘f’fl‘ (wu)ts 44.‘[..»42/\)\/ 3)[.0_..3 EJ»«S&;S)W
35 At bl glacobs 5 Slds 3 s
48 s sl Lagils 5l Ypems ol
L;:-‘Mzrlqu'lbdj;é;du)gli.u_ﬂﬁu.led)y
P e ‘upubd;m@u;ua);l
S S Laslse3h 4 b oS s (0U3) b Ly
J= 1 0L ible oAt b oS planal, 1 Ll
«.(,.:;5
J\.Sf }.am" bl.ﬁdT Az_..» "C,.%,_.M"wj))bw&u;))‘rs
(Koenig et al., 2011) Olssean sla f ag b Loazsly -l
OLas 5 podile dalllas L fpioman 53508 .A.:Sb SR
Wldu\jwéuuiﬁég\:&i\w(\i“)

Ll o 0L sl

ﬂfglfudle slaeiyp ye S Hlie js Cud g
53 S i 51 Y pems oS Wlesls 5,158 OB s eS Lt
L i Sy b Sl el G Al glaes
aly Ol casgdams ol My S 0 s Ll oS L
Slaas 2 Sl 503 S 2 gdome S 505 5 el Sl i
Sl S o g e il (55, B 8l oS SIS
Joos BB, QU3 oS S 0 Sl | pwir slaalS

b)LwL;a PE W b LAQT
el (b 218 ¥ £ 6l seSeS Lt

S ooy J ise ps | lagg sl S
Y0 e 5 eSS s (o i o
St ol 5 o S i s 02 DL
el sy 58 gad Bl a1y ol ol s ol a1
ol il 0y S 0 85 05 e s Ol o

(S Jas 1 o3 L8 S8 Wil g el b )l (g mie

d https://doi.org/10.22108/srspi.2025.146567.2152


https://doi.org/10.22108/srspi.2025.146567.2152

V800 sl ol ((0Y) oly o)les e Jlo coloa| filas (63,8l sla Jass

ol i a5 Wlacils Slghl oS s, lis S
Olon Ll e35 3 o a3 S odwsli ol s Lol ol s
Jha ul oy o lem vs\ija_.,,j;«su;u; Lol
QS)L:..A)J.S& u)Sf.u \) L)Lo) 6l.l.~p ‘o.l.i.lg: UJ»‘ 3}"’:’5‘
WLtt0) 0 5 lai suS S L 3w o il o |y Lol

lem Glodul ol 55 e S o] o b

5 e oS Ll el Ol 4 Gl a5 48 gles S

O 5l das ol A OLLT 3l kv ol Olaa

5 S el LSS 0T a4 je o diles S Il

(ol o iSCm1U 5 Lol ol (oole V'""f"

:Ll_a.pb fudb L 4.2‘.9[4“ U'l\ J)l_wda (;vfl.v b QL) Lgl.ac.li\
DL b Qb) 6‘)..9 45 C,'_.»\ L':_.u\)r.ﬁ (HOfStede, 2001) Q)J.g
Slolw glajlea oS 5l Slssean (2021) O 5 53

s Shas bl s 6 glas bl

ol Gl isbize las bl oS das e 0L Laasil

OU5 6l Vsams 5 3505 s5ms Ol 5 0L 5,50as

SN g | 0L (S sl ol Sl S o

S o 2ldS 5 5 LOT S S glallest 5 o5 S isliae
LSl (IS T Vo 6ol 5SS L

DS o s |,

by Of aes iy OS50 (S8 olail e S

Lol S o S 535503 Lo 5 A0 o0
Sl 25 ke 2 O Sl e Slalz
oo Al B e 05 S Ul yea ST Gl 3
Cons LS (5 g bt 5 oS )8 s s 5o AL
s e OLE | i ol SLS 450l )
3l o A Lasl pl S e ar s | O oS
Ll ol &8 el l:_,u\)r.a (Stamarski & Son Hing, 2015)

Koenig et al., ) Ol pean (sla 2 & b b assly 5l 555 o
5 i DI e 5L oS el il n (2011
DKen 5 uile dallln L a5 3505 4STE (585
Al e s i S S 505 Sl phan (1810)

USJJ}LZ.AJ u.njm."ub 6}@&})‘@
}V?E;:—Mﬁ; (5)[.«:&))“;: E}xﬂbg}—.ﬂ‘ QM wﬂj_..a
45.))‘.) b)L—j:\ QL’) 6&(‘,.:&9)ﬁ}l.§})}b—ﬂ) u»f)_mwla

s e il B 1, Lol Z};fl\ 3 oetasbael

Som Jolos 4 St e Dalsans
Slacis go a8 Llosls o518 OB ses5Lie 3l (galias
L olSs SaS (il il Jgym Jalse o i Lol
Slacadbge &S Jss 055 0 03ls Lol ol Ll 3
b el Sl LUl faes Ol e (gl ald e
sl (ol 5l basysliws  aotaus cpl 555 0
s e o gl o slael BB 1 Laol 5 S e s 0L

ol (i) el )8 ) VY 5L sses ) Lis
S ol LSJ.KJJ

S el (0B 8 S s G 4 e By

J“‘Jj) U}’: L3 °Jﬁ('su_”'bm Sld=s Q};: .,L.L:;L;A

Ll splazs 8 1) o cal 03505 gt alaly o b o805
Al A S e wan s e W1 e 5 e S B
(sl 033 Bl b S e 5 Sl
O3 s g0 a5 Cal ool s asOLS Cslyy o]
e L L sl ol Ll e 515 1 0ls e 5 sl I
S ol L:__w\)r.a (Stamarski & Son Hing, 2015) (¢slg
5 AS e a0k Ll sladsl b G bl L sl 20
315 Jlgeen (1TAY) Olan 5 SIS Lallas L piman

Al glosle Sonds 2l lole |y jawms

Q‘#}\Aa.&‘ 5.&\..:.3 Covtow ) 4

d https://doi.org/10.22108/srspi.2025.146567.2152


https://doi.org/10.22108/srspi.2025.146567.2152

W e Sl acdie 5 Lghug Lo, e

. 0b3 JL'M sl s Ol S slag ol L

O Sl s s 15 0L (oS50 L So S Al
Sl GLA L Jad Bl 5 LS e a5 esl 5l
ol (i) bt 1S Lr0) 7 let suSes L
38 ae |y bl P
J2 Olosle 4 S sl glasl N
OLSal i aals 3425 SIS ome L3 (S55S0ge 3,10
Pen 5 Ss o 4 s ol sl bl 5 s oS s
L S eslsls 518 o Ll e ian (e a8 SIS
ol it s 5 0 Y goms S 0l 5 S b
35 o plos
ST 1 sl sl glac sl Ol (uly, oyl
Bl L asl ol bl e s | cielse JL &S A4S
| L'I_wbr.ﬁ (Stamarski & Son Hing, 2015) (sl oS
5 hbs e R0 IS5k Jale 1) Sl glajlsln o
A 3l lges (V80)) oMo ialbe Ly piman
S o ST O3l 6l Sl slacalas &0

Sl S8 85k, A gl yLal
o 55l e slac slas 5l OB us s i 3l a8 L
Lo sls i opl ilaziS i IS L 0T 3l 5 g0l
S 0L 5 Lls e pl iy (glad > dgiede L1y sl
S o p o e Sl
|y aidS el (6,55 dluf0) 0 55les 3auS s Ll
SOy
S o o5 S h) Sl B
A e ST a8 AiS e Sy ok oL Sy
CiS e i e oS pla s L S el oS
S ke Sy 4 A e e slals
Lo 5513t ol o o3l il DLl 0 g 88
g e ol Lo (538 slagUls (85 i 5o st
Iy Olysle a8 das o OG5 15 (6 0be g wols, ol
Ll Lansl ) e s egr 2 Sl il
(Adisa et al., 2024; Galizzi et al., 2024) NL_.s EETET
et 5 S o Lo 1)t G B S ol bl s
A syls Slgen (2022) OL,LSan 5 i ;S 5 dallas U

Slasl oS 54l Jlsen (1YAT) 0L,s 5 O8I cslus

FE_ (Sl gl G s il Sl
—aelde Ll U sle b 4 ol O5ede e ler
oS 5 ls o il b3 sl Jad s Selsls gl
S sl s S gl i o s sl s 15 0L

S o e 1 Lol s b i 5 s e

Sl sl (g 3 s as!
I3 s ol Skl (g duboilan & OB auS s L
(S S St sl s S o,L3 0L el sl slasls
L8 5 AS e axlge bl sla)lis L Jels Olsbe
3l ol en piie Sl STy Uy ey &by 1 Gl
35 1y 5l ol (2 S V) ¥ Lo 5SS L
2,5 o 5 &35y (85
VI el uly en 35500 sl Olosla ool o)
4 g Ok iley (ool el OLL G 5 sl S
ol b oS e i sl gl Sl Ll s
Ol epilor b 53 S5 S (Sole @3lse 53 L p s A
IS AR RGP WP NP PR W B PSS
Cosdisr oms e SRS e 5305 b
L Sboslu slrlo il sllas saasolis culy, ol
L Salsls dges a5 ol 05 S5 slacasls
Gl oY A B L el cpl S e 5SSl
S ol L"..,,l)(..a (Eagly & Carli, 2007; Carli & Eagly, 2016)
W3 e 065 St e ol Sl 1 eal gl _ IS 5l
3,05 Sliten (VE0T) OLSen 5 ol dalllas L ioeen
Sl ediaais YL s glaes S s 1y s pl b S

Y

e:‘jl?'_)ls C))'b.? e 6‘}:’ Cole (:J&
slawl gl g BB culam Olosl o a5 das o LG5 Laazsly

s DU 555 .05 e al 3 o3l 5l 5 S Oloe 0315

d https://doi.org/10.22108/srspi.2025.146567.2152


https://doi.org/10.22108/srspi.2025.146567.2152

V800 sl ol ((0Y) oly o)les e Jlo coloa| filas (63,8l sla Jass

\YY

St oS Sl il L oS e SO lien o
S o SO oS 0 il O 1S SO
L b o s el ol
plts ol ol .ﬁu$u1jsqmr¢>ww&u
(o] oS ate )\:.Mujcmﬂ‘u,a‘.:
u—i‘w@“’f‘)fﬁ‘*d‘))&uf‘%\ﬁ)uﬂ‘
Ll on (Adisa et al., 2024) DYl o Jgesa & kol b oasl

JUbLSA Lf‘j) cLA b 0)&\)}5

Slaal g b gs,l e om a5 Sl
Al pl e e A 1y s i s Ol 5 Lags
Conds Sy 4, 0L &8 Cil Wil e Ul A
M.X.L.AOV) AR g)l.a__..;r ZJ;MSQS)l_.LA .J)lb&b >4 90

3501 AL el anle JLYe L (ws )l uls s
J_(.é)v;_.ils Sop slags,l S izl s e
S 03,8 ol el i g yany A wlge b By s pea
plssww,:bwwg’wwgOﬁgbv;buaxn
ol S e S Ll sl 5 e plasil e |
(SR ER PRGINEIC-F RN
MQSMJ@QLJQ‘)@L&)JQW«QUJJ\
Glai o cai i b Lasl cpl e eyl | Ol
d‘f S ol U—wbv-“ (Morrison, 1992; Dreher, 2003)
iallae L cpimman 5 il e Lagsyl S Jule |y 5 sl
J;&)l;g)b)&b&b\sub)bub jﬁjf:.vd

dl’ﬁ*.'. ST 6"‘“6}:“}:“5 L‘ 4.1;‘:@0 6"‘“‘55:"‘}:"‘"
ﬂ)}i u;“l ‘dLe.i M LSLALSJ"‘J’L ;ﬁl—“l'—*:“ ﬁé})k&
0Ly S il S Sl iy glalie slag sl xul

5)j§;fjek§‘ LY u:"lL"'f’
Sl 5 aslazel e oS 3503 o5l Ol A

Sl pie ol (55l 355
Oy s pmin S Wesls il oSS eS L 5l 5
S S o el g Lles S Sgys 1y J‘:"“‘g‘“du’f@
ookl baldS (gilu Sass ul LI S (Sesls
213 3k Calsy 11 0L 5 AS o fodd e
ol (Al b8 YD ) 6Lt sauSeS Lt
S e ) Al B
EE P PR U PR PR
oS plodi 80Tyl 1 SV sy ¢ 36
odd sl op e 45 LIS (S e Ol el
Bl Lol e oS e LS5 a8 ey 4zl o
(108 a1y (a0 Ll el e
S das o OLE 1y 6l U Sl el el
sla i dn b Loassle -l a3l e a0 LB, 0L
e bl S il bl j0n (Koenig et al., 2011) &l y5ean
s pddedoles ol dalllas U fpiomen 5 AS 0 S50 1y
) oetasslazel 350S4 55l Jlgman (VE00) O

355 sbgbly 4 K2
S L iz oy & 2 Sl sB s s e 5l 8 S
ool cpl o S e s sl oUls @ ol
ST as o 55 1, 0L 5 das e s g dslar | lac b ge
2503 0 4SS slke

ol () b )lS L)) A 55le S oS i

als ‘}L)‘; b ﬁ«a&}'

d https://doi.org/10.22108/srspi.2025.146567.2152


https://doi.org/10.22108/srspi.2025.146567.2152

\YY &‘MQ‘JM\W}J}W}&L&)W}

0L el )l s Ol st las il 5L

3 35h e kit S Sl sl 53 5l 3 (Glds S et
..»dea JﬁUé L)Aﬁ )KA‘) "-’\}*"9‘“. u:’ji“\i

la oUls Ul 5 Cielias 53
L Ul pslte DU 5 cieliae D0 (o551l (S0s (5
S aShes bl (Semls o S5 cnl diles S Sl |
sASES Lt ol (ool Sl HLls Ll casS e U
55 Ol 1y HLad ol (Lol S ™) Ve 5les
bbbl e s i S L el S el o0
P 20 O 2l 93 oS g LS S G
o s S S s B S e 1 Gl Wl S
ool s adl 5 s cnl i (L AL
e a8 ol ol L S Ll S e 35 e
(s g
5 (A el lS (L0 ) T 5 jlet 5SS Lis
R
SV s Sl L plos S a aicen o)
S s i g 2 Shas 5 sty b5 pel (slaes s
o3ls Sl sa5da L sl nl oS plone 0105
D3 0LL g e G 3 @S o elin] A8 Ll e
(s (S o 5L (oS A oo s pa y pla S
AS e ) caelae SO Ay el ol
Sl ey on (V600) OLen 5 dils dlllan b il oy

S o S Bl e Gl S A S s |5 005 S

605 b sLaaSs slouy|
o b e sl 4 QS S, ds I &
ble ol aaSs cpl Loyl (555 0B Ol e
Las o SRal ) 5l et 5 AiS s ol B S
el 13 50 Bas Syl sy Slaslitl 45 Jasme
U5 & S o Jas (ol (2l Olsar £l slaes Sl
BPStEte S alaaly sl de Ol o0 Wil g s
Lablis ) S e glags sl 5 1,5 o) slie S0uS
oo b Ll (e ol S 55 Ol &l
Conla 5l 1 e AT L S o S w1y o ol ol

S b s sl il ol S e 3l bl sl il
Bazas0l5 5 3,8 e 15 Jled Coslie b adlaie i
el G sl 6 O3 slagaly 655
s GBSk gl ful
Lol s @B 3 S, OB uses Lie 5l & 5
el Bas gl 1y 653 el il cpl dles S 3Ll
L agrlse 55 S oo Slanl s (6,555 51 503 S Laas
SatlS | (gl Ci Wil gl okl silge
Lol sle Gl 5 Sy ol L OGS (A
Sl b (a b3 Shas 1 g S a5 it g
Cglars 350 gL2b 5l (g S (Gols e e 5 Sl
Capdo o5 Sl Jols b i Sl ol s
5 XS b (555 S (S5 b 5145 Ll e Dlkia i s
DS CalS el sdame sl 53 Ol L des e ol
A o Sl gl oole Sl 5 s b 1, 5
Sl ol (b lS WAV 6o 308 S Lt
S o s SV & L Sl
it B el OB Ll S LS plan Sl e
3 S el Ol e 018 ) s O3 S
53 oS e @SS 0T L 0AS G s | el
ST ol 2l > Shas o g 0 0 ol
oS L 1) e3>
3 e Glp el Ol 1y 5 dy el ()
S a8 o AST 5 s e Oz ol b ladass s LS
$2,8 Jalas ol w35 (Gl (SIS Dp8 050 0
5 ol Al Mg e s Sl el sl
Sl (S Lo a8 SS Gl pes I b
andlas L asl ol By (60L 50 5590 S5 (UUJ
53 063 88 el oS el Ll s (VAT (65
S s e OLES 5 S e SO1S 1) SIS 0 sbaolesle
Sl Fl il 4 ol Glacus sz s 4 ISl 0L
o3 Sl i L e 5] e 655 SLL
ol b slaKin by a8 5ls Sl yseen (Hofstede, 2001)

d https://doi.org/10.22108/srspi.2025.146567.2152


https://doi.org/10.22108/srspi.2025.146567.2152

V800 sl ol ((0Y) oly o)les e Jlo coloa| filas (63,8l sla Jass

Ve

cJﬁijlL}QL})JJ‘J&)MJJM)D\‘M)J
5 dolad o Cole 15 0L sdiams Sodisl slasll (S
ﬁ}wwdj\fdu&;a—wlt_w;)b)ég}‘ﬁﬁb
oS 1 63 3 sla jaas Lesas Olaldsl cpl caS e
Gl s cublis Can a |y Sl Ko b oSl (as s
‘j‘quli&;ﬁjuﬂLwl‘)gMMﬁ‘MéJéjd
45l S S Hline AL ol jan (bl 3 cvcady wbe
dl.;JQL“jJ}b\)o)A)j)CMjuﬁw\(wau)lSedjLwi')
DS
@t SIS L Gaend b s S e e )
uﬁufﬁféﬁjuw)af@éh)u‘uf
Eé&a)u‘uTmm‘aﬂxwﬁev\ibbfb
Coeal 5513 Ol e b e 038 o Coles sl O
AT S o 5 S 0 S i (S

Syd e el Jalf S ol 22 ol By s
Lajf‘ r.\.w“" Lal S(:)jéu. "ul"jé. [GOEEEVION ) 5) T

3,5 dals i o b oS DS

o Vb 5l e el (il ol

WG $2 3 2o AT 48 o5 das 0 0L 5 U8 0
Ao e e Sloslw Sk Sl e
O 5 8 Aalllas Lasile opl . a5 sloas 3a
St 5 e AT a3 s Coul il j0n (2024)
ST SaslST (sladams 3 (52120 2alS gl (ool L
Adisa et al., ) ;Y3 o Jgesa &y b L piomes ALS e
Lol Gl ol 1 Jled Caslis 45 3 )ls Sl ysean (2024

Ll o e gl sl

Sl Bl gl 15 005 5 das e il 5l oS e (gl
WYl s s S eS Lt il e Ll S ales
s sba 1y (Sien ol (L3 ulis )8 Wlrd)
35 o s

Gl 05,5 S0 BLSes )8 dr La

5 Ol as w8 opl 2 lesls J SU & RN

oot es S nl S e s Cale a5l s
e Lo (ISl o LS g B en S SWS
ol ea 015 5 ol bl ath (s oo
I
Sl 2 S 5 1 ally G35 28l ol
a8 A e OLid 5 S o Al v b merr S an ()b
i gl (51 (1) 2 15 e e 8 ) 65
Sl o me 5o | Ol 4l Oss o2 s
Sl (VE)) oM slg oo bassl cpldas 13 Sleslw
by Sl a3 5 4l Sde glaslg LSS
Slile Bl ade 6l OU5 alidles Soenl a8
Eagly & ) glad >~ <o, 0¥ 4 s L ooman 550 st
slaasls o« 5l Sl (Carli, 2007; Carli & Eagly, 2016

J.:‘JL;G °J“:’;‘:-§ C\jﬂ U’:"'iL""::’ J.JS b L;ELS)\

i AT 5 b il
o 0 S dls in,’_j) OB S es,lie 3l (goldss
i AT 5 s e b dte Wilie L oS Wlass S

d https://doi.org/10.22108/srspi.2025.146567.2152


https://doi.org/10.22108/srspi.2025.146567.2152

Yo e Sl andae 5 ghug Lo, e 0Ly s Sl s Olgy e slas b

&, glains caiw ol Julse by s, e slaaids
tolasl s olgss sl bas . . iy e
| betalede st R Lo s pien il e SLaUEE (51815
Dol 5 i sl S A5 30505 OlylS 31 slize ol s

B ey b SAASS @ S gdome o s

Olgy (e gl 2

Sl e 1558 o o

I 4

s e S Sl Slad e el
S Jelss a Cudbge Dalsid
Sk 5 bedsl st Lid Cany 4
3 LS o5l sl gl culas ps

s es bl 5 8 s slas bt o3l gl 8 sl sl (gl ¢

Sl skl (65 A bcslasl

6)3&&}53)\{)36&.46@@}@

Sosbd s 5 0SSl ok Sl b
Samlipde ol (g3l 5503
s sla GUls & K
_am\}ujjjcbﬁﬂs Sals

Olgy (e Sl AU L alie slas 351 2l
Sy 5 sk slag 2l
Lo Ul Sl 5 cieliae 250
Al ulem slaasSs slmyl
o AT 5 Jles ol

SAIRU A g5k A 5 lannd e oasghe dde ) (JSS
Model 1- The glass ceiling and the cycle of inequality reproduction

5ol Gl ) Sl sladsly (Ja s Sslgls 03 A0 Sl A o s glads Cli e sgde Jike

b wdladin 2y 50 lablie slas 51wl 5 (5503 S5 Sl gilge o il sl b Y Jler
355550 laas o e cpl s oo OLES |y (e A 8T ol Gbadl b (i aaillS 5 glai s Cii)
L &l Ll o Slas glaely Of 3 48 AS o e 2 1 clacd g e Cael e L 5 sl ws 3w 53l )

d https://doi.org/10.22108/srspi.2025.146567.2152


https://doi.org/10.22108/srspi.2025.146567.2152

V800 sl ol ((0Y) oly o)les e Jlo coloa| filas (63,8l sla Jass

A

Eagly & Carli, ) (glas > = ,0Y 5 (1992; Dreher, 2003
Gl ol js 1, 54 oKL (2007; Carli & Eagly, 2016
Cos Sl Al glalasee 3 a0 0
cbbb/vwﬁ B SIK= vy ‘6}.: J...:u) J..A.‘OJJS cJC._w..o &LM
el bl 1 550 sl Aml b st cnl TRV
il L (Stamarski & Son Hing, 2015) (g3l ,aums 4 5
o Ol g (sl 53 9 (Hofstede, 2001) 5L 5 & ,u3
I oYlos e RSN GO R B ﬂ.‘o.ﬂ (Koenig et al., 2011)
ol Gosee ok sl S L Sl SaslST glasly s
| (sl Sk 5 53l ) il sl b g
UL.»L_M:J_B) L;“?'L——JJOUJ LSLAJ.AL:{ 9 e.,LMSgL._i.).EJ Q\j.&au_
LJJ.A U’»’~\ ‘J\.SLSA UJJ’.A J"’”fj"u J.a\.& Q\j&m \) (°j.‘.§"\
Sl b g bk 01l (Son 3 ey 2 5505
Sy sl Lgsas g0k aS s e ash 5 s 8

Db Mk il Saos Gkl &S Cl Ly sl
J.Alaj B 4_:‘.;) QL@J—@\ Jsf)ffl'ﬁ aK_.iJl; B M
l{j .))‘.5 ‘;}L_wd‘j)j L;‘AJ") cd)b?l_w L}A‘-}; ;Jﬁ%
Olgy mlse 3l S5 Geme S Sos s 2l plul s
:L..:A) BE o.l.'.;j CJLE,:E}J 6\1.: LS'iL""‘ Juljjuﬁ LY MJ&A 4.‘:.‘)\

b Sl SaslST gladlesle 5 i

s gladely
S8 iz Sl 20 3 02 s Gl 4 ey ol
03 slad o~ CIJ.J:-.'Yj Slai b a4 .l.:.llj ..\.'.Sdc
Eagly & Carli, ) ¢ slaas o Ol 5l A2l Lo
sl oo al bl Lo glasy s 1, (2007; Morrison, 1992

i ast (pomad S e (53w 05 (Hofstede, 2001)

:Lé’“:"f.‘ﬂ (5]:‘];‘.: J;.AS (5‘]: b n}\yk?-_)g Q)‘j: J‘ C"‘il"*"

'M>L5°

o g o
Sl e o iy oS s, ol Slaasly
S )ﬁ‘.(“'ﬁi o ils (g sl bt s Jels 0L s
SRR 550 Olgy slbap 18 (ol Sl Olga o
Lap 5lSe ol S o SIST 1 it i) s o
sy 5 Soa s lole eyl el 3 bl
ol 1) 0L g e 5l pls (Glas o 5 AS o Jos
Slaslns 5l -l ) gladod i (s gl el
s sl 5 b les sline (1085551 el Olgy
il ol LSCES D8 ey b slaaS S 4 e s
ol L Sl 1S o Jus o5l e Ol s
Solls gl S ) by s L5 i glaallS
sodee Sl Zu o 23l glo A8 a0l a8 ules
ol ol 55 s SR slaels Ol s S
Gl sl bty J¥Lus o Jgaia jsain, & Al b
Jelse 4 b o Onlaand dle) Las sl s o g meals
Jbs b oS 5 (bl B85 sbas il b s e
S o s |y Jes . Selil glacd s caclias
5,5l e slacglas 5 Jlele s pliboslbail &5 1
@ OOelas b e e 18 s s sl o 1, 0L sl
OU3 oS 55d g0 e (555355 5 0580) a5 Jialw 3
slasl el Slipde bl 5l S 4 1y
gy slakilie Glagg sl il L a5 3ol ol e
5 805 glwasd caslas 2 U adedn 5 5l 3D
e slin Lo o a5l cl S e JaS5 (s 26T
Mo slaslirln o 4 5ol Lol s o &l (6353
S o Jos Sl glae K Dlge 4 fla 5 dand
Morrison, ) (glaiad i glaas las 5als L zb ol

d https://doi.org/10.22108/srspi.2025.146567.2152


https://doi.org/10.22108/srspi.2025.146567.2152

W e Sl acdie 5 Lghug Lo, e

. 0b3 JL'M sl s Ol S slag ol L

M=V O o s Coplo 42 uoleo (sla in g s
https://doi.org/10.22084/smms.2021.23002.2721

AEOT) 5 (K s ety 65T e (SIS
03 Sl glaslsy o Sl Clae 5 g o
adllas 5 50) Glojlw (Sds 6 8 mibo L LIS Lames
gl 4 L;jf_«i;/f.(sb.%f A sla fra OLS SIS
Yov—Y¢) ()Y
https://www.itsairanj.ir/article_85441.html

OE)) T shluads “p (s Bue Lo “p (6| gL
A 53 &S Glasdlas 0L Jh 3l 4 Ols 0 5l &
288 (Y olro  —wldanol (sl lng i 55
https://doi.org/10.22084/csr.2022.24190.1963

o OV L0 g it sl (S s OB dls
05 S5l Bl 4 A0 e e el Jalse
(O (oloirl pole slo oy s ol )2
AYA=VYo

fa.html
(\2,")(: cdﬁﬂjc<§ cL;cLo__J: SR cc ‘;SJ:.L L;"i"bb

http://jpsd.hormozgan.ac.ir/article-1-85-

o5 5l e Slacny 4 0L 5] lgn s
AT Ol ol pins i . giadls Olies g 03 Oladse
https://doi.org/10.30465/ws.2021.25136.2639 .\ \+—\Y4

S, S ole Slubs 5 sy (VE0)) (O D
(O ¢ il psle ane s (F55 GOL 3w 53 0L
https://doi.org/10.22047/hsd.2022.182868 .\ Y¢—) + )

03 iz S, ey  (VTAY) E oo S
Lol sl OLS SIS tandllas 55 50) K51 S 955 sl 5l
slioly, elal Oldlhs (Glaal Qw5 oo
e (Mr ol 5
https://doi.org/10.22051/jwsps.2015.1486

(G Glasis 5 e (g g Slsle b e (53l
L i 620 sl 5 S =1 b (V80 Y) LG
o 533 ol pploin] o sle .S 5155 S0,
AYV=Yeo J(Hre
https://doi.org/10.22067/social.2023.82884.1363

Condy o) (VYAC) 5 S e C}L& 5D (S A
b Sled 5l eslinal L) 01l 8 150 5 iz 541 20

a5 s e 0L (3lg a5 Ve Sseia
5 S alse 5l S 55101l 5 ai slas ol U
ook Glafdes Lajld S s S e S0 ol

Ll

o sladaly
Slp st Joe glasoly bl Jags glaasl
2l AR sloslg Rl 5 el o800

1 oLl szl 5 ol slelme 28 5l )
I BSOS POV T SO LRIV WP I P UL [P I
o5

a5 8550 (S Suge ile JUSKl slae) Y
as 28l 1, 0l cislas b Ll e ol

A (5 LSS 5 Ol e (sl o550 (glaaels Y
Ol Slaiams Hlus AT SRl 5 g glaalds
(el o2

Cusi 5 0U5 hle glaos S IS it
oo b g OB) (o s Al oo sl glaesi
Sl il WL s Shae gla SL551 .0 i is 55

b als byl s e gla e S B sl

s gl

o oI eal3iaxl e e LT ol sbesly i
Jhal 5 Bisel 53 awix 6200 oLl .(V60Y)
Glalin s g3, 50 alllan) 0T i3 Jelse Lo 5 0L
N DT il slalss anw i (3 15 (6 sl
https://doi.org/10.22034/jpusd.2023.397537.1271 .\ 07

\Yv4y) .Cndj.i_.': 3 e i Sl o sl &
i) (ke Sy & 0L S Wl ookt
00T (W0 wosly il ol a Il lo 5 05 (53540

https://sid.ir/paper/206354/fa
e ¢a>b@l.¢.:.; “z B V.:@.é 3) LCJ_;JJ._:LP L;0L>-

a3 5l Jowl 3 (V800) e soladd ol fuelod

DS L 53 0L sli) e Rl 5 wlse

d https://doi.org/10.22108/srspi.2025.146567.2152


https://doi.org/10.22108/srspi.2025.146567.2152
https://doi.org/10.22034/jpusd.2023.397537.1271
https://sid.ir/paper/206354/fa
https://doi.org/10.22084/smms.2021.23002.2721
https://www.itsairanj.ir/article_85441.html
https://doi.org/10.22084/csr.2022.24190.1963
http://jpsd.hormozgan.ac.ir/article-1-85-fa.html
http://jpsd.hormozgan.ac.ir/article-1-85-fa.html
https://doi.org/10.30465/ws.2021.25136.2639
https://doi.org/10.22047/hsd.2022.182868
https://doi.org/10.22051/jwsps.2015.1486
https://doi.org/10.22067/social.2023.82884.1363

V800 sl ol ((0Y) oly o)les e Jlo coloa| filas (63,8l sla Jass

\YA

women’s career progression in Italian accounting
academia. Critical Perspectives on Accounting, 99,
102625. https://doi.org/10.1016/j.cpa.2023.102625
Hakkak, M., Akbari-Pasham, F., & Solgi, Z. (2019). The
impact of gender discrimination and organizational
justice on deviant behaviors in the workplace
mediated by organizational attachment (Case study:
Hotel employees in Khorramabad City). Tourism and
Development, 7(4), 241-257. [In Persian]
https://www.itsairanj.ir/article_85441.html?lang=en
Harandi, F., & Fallah-Mohsenkhani, Z. (2006). A
survey of gender inequality in Irans job market: with
the use of decent work indicators. Journal of
Economics and Planning, 11(5), 77-99. [In Persian]
https://dor.isc.ac/dor/20.1001.1.22519092.1385.11.5.1.7
Hofstede, G. (2001). Culture’s Consequences:
Comparing Values, Behaviours, Institutions and
Organizations Across Nations. Sage Publications.

Ibarra, R. J. E., Herminia, K., & Deborah, M. (2013).
Women rising: The unseen barriers. Harvard

Business Review, 91, 60-66.

https://hbr.org/2013/09/women-rising-the-unseen-barriers

Jami-Abedmoghadam, Z., Fahim-Devin, H.,
Peymanizadeh, H., & Esmailzadeh Ghandehari, M.
(2022). Meta-analysis of four decades of obstacles
and challenges to women's promotion in country
management. Contemporary Studies on Sports
Management, 11(22), 67-84. [In Persian]
https://doi.org/10.22084/smms.2021.23002.2721

Koenig, A. M., Eagly, A. H., Mitchell, A. A,, &
Ristikari, T. (2011). Are leader stereotypes
masculine? A meta-analysis of three research
paradigms. Psychological Bulletin, 137(4), 616-642.
https://doi.org/10.1037/a0023557

Kwon, B., & Farndale, E. (2020). Employee voice
viewed through a cross-cultural lens. Human
Resource Management Review, 30(1), 100653.
https://doi.org/10.1016/j.hrmr.2018.06.002

Loewenbriick, K. F., Wach, D., Miiller, S. R., Youngner,
S. J., & Burant, C. J. (2016). Disclosure of adverse
outcomes in medicine: A questionnaire study on
voice intention and behaviour of physicians in
Germany, Japan, and the USA. German Journal of
Human Resource Management: Zeitschrift Fir
Personalforschung, 30(3-4), 310-337.
https://doi.org/10.1177/2397002216649858

Mollaei, P. (2022). Investigation and identification of
elements of women's promotion model in government
organizations. Bi-quarterly Journal of Human
Sciences Development, 3(5), 101-124. [In Persian]
https://doi.org/10.22047/hsd.2022.182868

Morrison, A. M. (1992). New solutions to the same old
glass ceiling. Women in Management Review, 7(4).
https://doi.org/10.1108/09649429210014360

Nabavi, S. A. (2014). Investigating gender inequality in
bureaucratic organizations (Case study: Employees of
government organizations in Ahvaz County). Social

A4
https://dor.isc.ac/dor/20.1001.1.22519092.1385.11.5.1.7
(\ i'Y) S 4&.4\.&9 BN Ccdm ‘C ‘Lﬁ‘]"’” ) ‘L;AL%
BE M 6ﬁ\ﬁu u»l_w;-\ BE @j; 6&@_9[.&5
JA—=Yoq (V)£ ;‘)/ﬂ/da&:;,-/ub‘w o w03l gl

https://journals.ut.ac.ir/article_95167.html

References

Abedini-Baltarak, M., Azizi-Shamami, M., & Mehri, M.
(2021). A study on the barriers to promoting women
in management posts from the viewpoints of female
teachers in Qaemshahr City. Women's Studies
Journal, 12(38), 139-160. [In  Persian]
https://doi.org/10.30465/ws.2021.25136.2639

Adisa, T. A., Ogbonnaya, C., Mordi, C., Ajonbadi, H.,
& Adekoya, O. D. (2024). Seen but not heard: The
voice of women at work and the mediating role of
culture. The International Journal of Human
Resource  Management, 35(20), 3496-3523.
https://doi.org/10.1080/09585192.2024.2421345

Borbor, Z., Zarean, M., & Ahmadi, N. (2023).
Systematic review of gender justice studies in Iran.
Women and Family Cultural-Educational Quarterly,
18(64), 129-154. [In Persian]
https://jms.ihu.ac.ir/article_208389.html

Braun, V., & Clarke, V. (2006). Using thematic analysis
in psychology. Qualitative Research in Psychology,
3(2), 77-101.
https://doi.org/10.1191/1478088706qp0630a

Bruckmuiller, S., Ryan, M. K., Rink, F., & Haslam, S. A.
(2014). Beyond the glass ceiling: The glass cliff and
its lessons for organizational policy. Social Issues and
Policy Review, 8(1), 202-232.
https://doi.org/10.1111/sipr.12006

Carli, L. L., & Eagly, A. H. (2016). Women face a
labyrinth: An examination of metaphors for women
leaders. Gender in Management: An International
Journal, 31(8), 514-527. https://doi.org/10.1108/GM-
02-2015-0007

Dreher, G. F. (2003). Breaking the glass ceiling: The
effects of sex ratios and work-life programs on female
leadership at the top. Human Relations, 56(5), 541
562. https://doi.org/10.1177/0018726703056005002

Du, Y., Nordell, J., & Joseph, K. (2021). Insidious
nonetheless: How small effects and hierarchical
norms create and maintain gender disparities in
organizations. arXi, 2110.04196.
https://doi.org/10.48550/arXiv.2110.04196

Eagly, A. H., & Carli, L. L. (2007). Through the
Labyrinth: The Truth about How Women Become
Leaders. Harvard Business School Press.

Galizzi, G., McBride, K., & Siboni, B. (2024).
Patriarchy persists: Experiences of barriers to

d https://doi.org/10.22108/srspi.2025.146567.2152


https://doi.org/10.22108/srspi.2025.146567.2152
https://dor.isc.ac/dor/20.1001.1.22519092.1385.11.5.1.7
https://journals.ut.ac.ir/article_95167.html
https://doi.org/10.30465/ws.2021.25136.2639
https://doi.org/10.1080/09585192.2024.2421345
https://jms.ihu.ac.ir/article_208389.html
https://doi.org/10.1191/1478088706qp063oa
https://doi.org/10.1111/sipr.12006
https://doi.org/10.1108/GM-02-2015-0007
https://doi.org/10.1108/GM-02-2015-0007
https://doi.org/10.1177/0018726703056005002
https://doi.org/10.48550/arXiv.2110.04196
https://doi.org/10.1016/j.cpa.2023.102625
https://www.itsairanj.ir/article_85441.html?lang=en
https://dor.isc.ac/dor/20.1001.1.22519092.1385.11.5.1.7
https://hbr.org/2013/09/women-rising-the-unseen-barriers
https://doi.org/10.22084/smms.2021.23002.2721
https://doi.org/10.1037/a0023557
https://doi.org/10.1016/j.hrmr.2018.06.002
https://doi.org/10.1177/2397002216649858
https://doi.org/10.22047/hsd.2022.182868
https://doi.org/10.1108/09649429210014360

(AR w‘w&bu\@;&w‘ﬁu)w}

. 0b3 d\:.m sl s Ol S slag ol L

[In Persian]
https://doi.org/10.22084/csr.2022.24190.1963

Shao, R., Rupp, D. E., Skarlicki, D. P., & Jones, K. S.
(2013). Employee justice across cultures: A meta-
analytic review. Journal of Management, 39(1), 263—
301. https://doi.org/10.1177/0149206311422447

Stamarski, C. S., & Son Hing, L. S. (2015). Gender
inequalities in the workplace: The effects of
organizational structures, processes, practices, and
decision makers’ sexism. Frontiers in Psychology, 6,
1400. https://doi.org/10.3389/fpsyg.2015.01400

Taghizadefanid, A., Aghayari-Hir, M., & Ahmadzadeh-
Naghadeh, S. (2024). Evaluation of gender inequality
in women's education and employment and analysis
of effective factors (Case study: Peri-urban villages
of Tabriz). Journal of Urban Peripheral
Development, 6(1), 131-156. [In Persian]
https://doi.org/10.22034/jpusd.2023.397537.1271

Taghizadeh, H., Soltani-Fesghandis, G., & Shokri, A.
(2012). Identifying obstacles to women's promotion
to managerial positions (Case study). Women and
Study of Family, 5(17), 33-50. [In Persian]
https://sid.ir/paper/206354/fa

Trinkenreich, B., Britto, R., Gerosa, M. A., &
Steinmacher, 1. (2022). An empirical investigation on
the challenges faced by women in the software
industry: A case study. arXiv, 2203.10555.
https://doi.org/10.48550/arXiv.2203.10555

Psychological Studies of Women, 12(3), 7-30. [In
Persian] https://doi.org/10.22051/jwsps.2015.1486

Niazi, M., Farhadian, A., Eyvazi, F., & Khoshbayani-
Arani, F. (2023). Designing a pattern and dimensions
of gender inequality with a Meta-synthesis Approach.
Ferdowsi University of Mashhad Journal of Social
Sciences,  20(4), 105-137. [In  Persian]
https://doi.org/10.22067/social.2023.82884.1363

Oruh, E. S., & Dibia, C. (2020). Employee stress and the
implication of high-power distance culture: Empirical
evidence from Nigeria’s employment terrain.
Employee Relations: The International Journal,
42(6), 1381-1400. https://doi.org/10.1108/ER-11-2019-
0425

Panahi, R., Saraei, H., Kaldi, A., & Abedini, S. (2023).
Group differences in the feeling of gender inequality
in the family. Iranian Social Issues Review, 14(1),
259-280. [In Persian]
https://journals.ut.ac.ir/article_95167.html

Sedaghatzadegan, Sh., Maleki, A., & Khosravi, N.
(2017). The study on social factors relevant to attitude
in promotion of women's participation in managerial
levels. Journal of Participation and Social
Development, 2(4), 115-138. [In  Persian]
http://jpsd.hormozgan.ac.ir/article-1-85-fa.html

Shahsavari, M., Ali-Mandegari, M., & Kalateh-Sadati,
A. (2023). The type of men’s belief in women’s
employment: A qualitative study in Yazd City.
Contemporary Sociological Research, 11(21), 9-44.

d https://doi.org/10.22108/srspi.2025.146567.2152


https://doi.org/10.22108/srspi.2025.146567.2152
https://doi.org/10.22051/jwsps.2015.1486
https://doi.org/10.22067/social.2023.82884.1363
https://doi.org/10.1108/ER-11-2019-0425
https://doi.org/10.1108/ER-11-2019-0425
https://journals.ut.ac.ir/article_95167.html
http://jpsd.hormozgan.ac.ir/article-1-85-fa.html
https://doi.org/10.22084/csr.2022.24190.1963
https://doi.org/10.1177/0149206311422447
https://doi.org/10.3389/fpsyg.2015.01400
https://doi.org/10.22034/jpusd.2023.397537.1271
https://sid.ir/paper/206354/fa
https://doi.org/10.48550/arXiv.2203.10555

V800 sl ol ((0Y) oly o)les e Jlo coloa| filas (63,8l sla Jass

d https://doi.org/10.22108/srspi.2025.146567.2152


https://doi.org/10.22108/srspi.2025.146567.2152

